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PPEP&HE
T h i s  t r e a t i s e  i s  a  r e p o r t  o f  a  s t u d y  w h i c h  r e c o g n i s e s  
two n e e d s  b a s i c  i n  a n y  c o n s i d e r a t i o n  o f  p e r s o n n e l  p r o b l e m s  
i n  t h e  i n d u s t r i a l  w o rk  s i t u a t i o n #  One o f  t h e s e  n e e d s  i s  
f o r  c l u e s  a f f e c t i n g  t h e  e m p lo y e e  w i t h  r e s p e c t  t o  a b s e n t e e *  
i s m ,  a n d  h e n c e ,  h i s  p r o d u c t i v i t y  a n d  e f f e c t i v e n e s s .  Such  
c l u e s  n e e d  t o  be  f o u n d  by  some m ea n s  y i e l d i n g  g r e a t e r  a s s u r ­
a n c e  t h a n  d o e s  i n t u i t i v e  g u e s s i n g  o r  s p e c u l a t i o n #  S e c o n d ,  i s  
t h e  n e e d  f o r  a r e a d i l y  a p p l i c a b l e  a n d  c o n v e n i e n t l y  u s a b l e  
t e c h n i q u e  f o r  t h e  m e a s u r e m e n t  o f  a b s e n t e e i s m  a n d  f o r  d e t e r m i n ­
i n g  t h e  d e g r e e  o f  a s s u r a n c e  w i t h  w h i c h  i n d i c a t e d  c l u e s  may be 
a c c e p t e d .  T h i s  r e p o r t  p r e s e n t s  s u c h  a t e c h n i q u e  a n d  o f f e r s  
c l u e s  a s  s i g n i f i c a n t l y  r e l a t e d  t o  a b s e n t e e i s m  i n  t h e  s p e c i f i c  
s i t u a t i o n  s t u d i e d #
The  a u t h o r  w i s h e s  t o  a c k n o w l e d g e  t h e  a s s i s t a n c e  a n d  
e n c o u r a g e m e n t  g i v e n  h im a t  v a r i o u s  s t a g e s  o f  t h e  o r i g i n a l  
r e s e a r c h  b y  t h e  s t a f f  m em bers  o f  t h e  D e p a r t m e n t  o f  P s y c h o l ­
ogy  o f  The  M u n i c i p a l  U n i v e r s i t y  o f  Omaha. P a r t i c u l a r  t h a n k s  
ar© d u e  J o h n  MacPae  f o r  g u i d a n c e  a n d  s u p e r v i s i o n  i n  s t a t i s ­
t i c a l  t e c h n i q u e s  a n d  m e t h o d o l o g y  and  t o  C l a u d e  E# Thompson 
f o r  h i s  e x c e l l e n t  s u g g e s t i o n s  a n d  c a r e f u l  and  c r i t i c a l  r e a d ­
i n g  o f  t h e  o r i g i n a l  m a n u s c r i p t .  F i n a l l y ,  t h a n k s  ar© d u e  t o  
my s e c r e t a r y ,  M i s s  B e t t y  h* P a g e ,  who p e r f o r m e d  a l l  t h e  f i n e  
s t e n o g r a p h i c  w o rk  so  n e c e s s a r y  i n  m a k in g  s u c h  a r e p o r t .
G e o r g e  L .  S t o r m s
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FACTORS RELATED
IINTRODUCTION AND STATEMENT OF PROBLEM 
INTRODUCTION
E f f o r t s  t o  c o n t r o l  a b s e n t e e i s m  a r e  n o t  n e w ,  n o r  i s  t h e  
s t r u r n l e  an  e x c i t i n g  on©. I n  f e e t ,  t h i s  s u b j e c t  i s  e i t h e r  
p a i n f u l  o r  b o r i n g  t o  many p e r s o n s  e n g a g e d  i n  p e r s o n n e l  a d ­
m i n i s t r a t i o n .
H o w e v e r ,  a b s e n t e e i s m  i s  and  a l w a y s  h a s  b e e n  a p r o b l e m —  
a v e r y  r e a l  a n d  s e r i o u s  p r o b l e m .  I t  i s  a  p r o b l e m  b e c a u s e  i t s  
c o n t i n u a n c e  c o s t s  b u s i n e s s  f i r m s  m on ey ,  c u t s  i n t o  t h e i r  p r o ­
d u c t i o n  s c h e d u l e s ,  a n d  d o e s  much t o  u p s e t  company m o r a l e .
B u t  n o  m a t t e r  how r e a l  a n d  how s e r i o u s  a b s e n t e e i s m  may b e ,  
i t  i s  a  p r o b l e m  d i s r e g a r d e d  by  many c o m p a n i e s  e i t h e r  b e c a u s e  
t h e y  f e e l  t h a t  i t  i s  f u t i l e  t o  t r y  t o  s o l v e  i t  o r  b e c a u s e  
t h e y  a c c e p t  a s i z a b l e  p e r c e n t a g e  o f  l o s t  t i m e  a s  n o r m a l  o r  
i n e v i t a b l e .
I t  i s  when a b s e n t e e i s m  f i g u r e s  r e a c h  s e r i o u s  p r o p o r t i o n s ,  
a s  t h e y  d i d  d u r i n g  W orld  War I I ,  a n d  i n  t h e  i m m e d i a t e  p o s t w a r  
p e r i o d ,  t h a t  t h e  a w a k e n i n g  c o m e s .  When s u c h  i s  t h e  c a s e ,  a s  
c a n  b e  e x p e c t e d ,  t h e r e  i s  a  f r a n t i c  e f f o r t  t o  s e e  w h a t  c a n  
be  don©.
T h e s e  r e m e d i a l  e f f o r t s  u s u a l l y  i n v o l v e  t h e  i n i t i a t i o n  a n d  
u s e  o f  a b s e n c e  r e c o r d s  a n d  r e c o r d i n g  p r o c e d u r e s .  The  v a l u e  
o f  s u c h  r e c o r d s  i s  d i r e c t l y  p r o p o r t i o n a l  t o  t h e i r  u s e .  P r o p ­
e r l y  u s e d  t h e y  mean c o m p i l i n g  a n d  s u m m a r i z i n g  r e c o r d s  a b o u t  
t h e  i n d i v i d u a l ,  t h e  d e p a r t m e n t  an d  t h e  e n t i r e  company t o  s n o t  
t r o u b l e  s o u r c e s  an d  t o  i d e n t i f y  c a u s e s  a n d  t r e n d s .
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T h e s e  e f f o r t s  f u r t h e r  i n v o l v e  t h e  f u l l  u t i l i s a t i o n  o f  
t h e  m e d i c a l  d e p a r t m e n t  i n  t h e i r  a b s e n t e e  c o n t r o l  p ro g ram *
Some e f f o r t s  h a v e  b e e n  g u i d e d  t o w a r d  Award P l a n s  f o r  
a t t e n d a n c e ,  s t i m u l a t i o n  o f  j o b  I n t e r e s t  among employe© 
g r o u p s ,  d i s t r i b u t i o n  o f  a p p r o p r i a t e  p o s t e r s  t h r o u g h o u t  t h e  
e n t i r e  o r g a n i z a t i o n ,  r e c r e a t i o n a l  a c t i v i t i e s ,  a n d  many o t h e r  
s p e c i a l  e m p lo y e e  s e r v i c e s *
O t h e r  e f f o r t s  h a v e  b e e n  d i r e c t e d  t o w a r d  a  t i g h t e r  d l s -  
c i p l i n a r y  p r o g r a m ,  I n c l u d i n g  d i s c i p l i n a r y  t r a i n i n g  a n d  d i s ­
c i p l i n a r y  a c t i o n *
H o w ev e r ,  I f  t h e r e  i s  i n a d e q u a t e  a b s e n t e e  c o n t r o l  f o l l o w -  
u p ,  t h e  e f f o r t s  u s u a l l y  end  i n  w o r t h l e s s  I n v e s t m e n t ,  r e c o r d  
k e e p i n g  c o n t i n u e s ,  m ore  o r  l e s s  a s  a s a l v e  t o  someone i n  
t h e  company t h a t  s o m e th i n g  I s  b e i n g  d o n e  a b o u t  a b s e n t e e i s m *
STATEMENT OF PFOBLEM
T h i s  p r e s e n t  s t u d y  h a s  b e e n  u n d e r t a k e n  t o  d i s c o v e r  w h a t  
p e r s o n a l i t y  f a c t o r s ,  a s  m e a s u r e d  by  s t a n d a r d i z e d  p s y c h o l o g i ­
c a l  p e r s o n a l i t y  t e s t s ,  a r e  r e l a t e d  t o  e x c e s s i v e  e m p lo y e e  a b ­
s e n c e .  I t  i s  h o n e d  t h a t  t h e  s t u d y  may p r o v e  h e l p f u l  t o  a l l ,  
a n d  t h a t  i t  c a n  be  u s e d  by p e r s o n s  e n g a g e d  i n  p e r s o n n e l  a d ­
m i n i s t r a t i o n  a s  a  j o b  a p p l i c a n t  s c r e e n i n g  d e v i c e  p r i o r  t o  
a c t u a l  e m o lo y m e n t .
I t  m u s t  be  n o t e d  h e r e  t h a t  t h i s  s t u d y  i s  n o t  c o n c e r n e d  
s o l e l y  w i t h  a b s e n t e e i s m  I n  a b n o r m a l  p e r i o d s ,  n o r  d o e s  i t  
d e a l  w i t h  s t a t i s t i c s  o f  a b s e n t e e i s m ,  a b s e n t e e  t e r m i n o l o g y ,  
o r  m e t h o d s  o f  c o m p u t i n g  a b s e n c e  r a t e s .
I n  o r d e r  t o  a c q u i r e  a b r o a d e r  b a c k g r o u n d  c o n c e r n i n g  t h e  
e v e r  e x p a n d i n g  p r o b l e m  o f  a b s e n t e e i s m ,  an  e x t e n s i v e  s e a r c h  
a n d  a n a l y s i s  w as  made o f  t h e  l i t e r a t u r e  a v a i l a b l e  p e r t a i n i n g  
t o  a b s e n t e e i s m .  T h i s  i n c l u d e d  a s e a r c h  and  a n a l y s i s  o f  a l l  
C o n f e r e n c e  B o a rd  R e p o r t  S t u d i e s  i n  P e r s o n n e l  P o l i c i e s  pub*  
l i s h e d  by t h e  N a t i o n a l  I n d u s t r i a l  C o n f e r e n c e  B o a r d  I n c o r p o r ­
a t e d *  a l l  s p e c i a l  s t u d i e s  p u b l i s h e d  by t h e  S e r v i c e  D i v i s i o n  
o f  t h e  M e t r o p o l i t a n  L i f e  I n s u r a n c e  Company o f  New Y o rk  a n d  
a l l  o f  t h e  v a r i o u s  f i e l d s  o f  p s y c h o l o g y  c o v e r e d  by  t h e  P s y ­
c h o l o g i c a l  A b s t r a c t s  b e tw e e n  t h e  y e a r s  1939  a n d  19^U* W i th  
r e f e r e n c e  t o  th© P s y c h o l o g i c a l  A b s t r a c t s ,  s p e c i a l  a t t e n t i o n  
was g i v e n  t o  th© f i e l d s  o f  p e r s o n a l i t y  a n d  t e m p e r a m e n t  a n d  
p r o b l e m s  o f  I n d u s t r y  a n d  p e r s o n n e l #
A f t e r  a t h o r o u g h  e v a l u a t i o n  o f  t h i s  l i t e r a t u r e ,  i t  was 
f o u n d  t h a t  t h e r e  was n o  d a t a  o f  any  k i n d  w h a t s o e v e r  b e a r i n g  
upon  th© p r o b l e m  o f  th© r e l a t i o n s h i n  b e tw e e n  p e r s o n a l i t y  a n d  
t e m p e r a m e n t  a n d  a b s e n t e e i s m  i n  b u s i n e s s  an d  i n d u s t r y  o f  t h e  
U n i t e d  S t a t e s  o f  A m e r i c a .  T h e r e f o r e ,  t h i s  w o u ld  seem t o  be 
a n  o r i g i n a l  c o n t r i b u t i o n  t o  t h e  p r o b l e m  o f  p e r s o n a l i t y  a n d  
t e m p e r a m e n t  a s  r e l a t e d  t o  t h e  e v e r  i n c r e a s i n g  a n d  t r e m e n d o u s  
p r o b l e m  o f  a b s e n t e e i s m  i n  A m e r ic a n  b u s i n e s s  and i n d u s t r y .
T h i s  r e s e a r c h  i s  i n  c o n j u n c t i o n  w i t h  t h e  f a c t  t h a t  n o t  
th© l a c k  o f  a b i l i t y  b u t  t h e  l a c k  o f  p r o p e r  p e r s o n a l i t y  c h a r a c t e r ­
i s t i c s  i s  a  m a j o r  f a c t o r  w h ic h  c o n t r i b u t e s  t o  a b s e n t e e i s m ,
t h e r e  i s  a s u s p i c i o n  t h a t  th© m a jo r  r e a s o n s  f o r  a b s e n t e e ­
ism  i n  t h e  i n d u s t r i a l  economy i n  t h e  U n it e d  S t a t e s  h a v e  f a r  more  
t o  do w i t h  t h e  d yn a m ics  o f  p e r s o n a l i t y  and tem peram ent t h a n  w it h  
c o n s i d e r a t i o n s  o f  e c o n o m ic ,  s o c i a l  and o t h e r  c h a r a c t e r i s t i c s  o f  
th e  A m erican worker*
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METHOD OP PROCEDURE
The c o m p a r i s o n  o f  e x t r e m e  g r o u p s  o f  a b s e n t e e  a n d  n o n -  
a b s e n t e e  e m p l o y e e s ,  f o r  t h e  p u r p o s e  o f  t h i s  s t u d y ,  e n t a i l e d  
t h e  u s e  o f  f o u r  n a t i o n a l l y  known p s y c h o l o g i c a l  t e s t s  o f  p e r ­
s o n a l i t y *  T h e s e  t e s t s  a r e  o f  s u f f i c i e n t  r e l i a b i l i t y  an d  v a ­
l i d i t y  a c c u r a t e l y  t o  d i s c r i m i n a t e  d i f f e r e n c e s  b e t w e e n  g r o u p s ,  
i f  s u c h  d i f f e r e n c e s  e x i s t *  The c o m p a r i s o n  f u r t h e r  r e q u i r e d  
t h a t  a  c r i t i c a l  p o i n t  o r  c u t - o f f  s c o r e  be  e s t a b l i s h e d  a b o v e  
w h i c h  e m p lo y e e  a b s e n c e s  w e re  c o n s i d e r e d  e x c e s s i v e .  L a s t l y ,  
t h e  c o m p a r i s o n  e n t a i l e d  m a t c h i n g  p a i r s  o f  e m p l o y e e s  so  t h a t  
v a l i d  c o n c l u s i o n s  c o u l d  be  d raw n f rom  t h e  r e s u l t s .
ABSENTEE CUT-OFF POINT
F o r  t h e  p u r p o s e  o f  t h i s  s t u d y ,  a b s e n c e  was c o n s i d e r e d  
t o  be  e x c e s s i v e  I f  any  g i v e n  e m p lo y e e  was o f f  work  m ore  t h a n  
t w e l v e  d a y s  d u r i n g  t h e  e l e v e n  m o n th  p e r i o d  p r i o r  t o  Lav I d ,
195U*
A b s e n c e s  w e r e  c o n s i d e r e d  a s  a l l  t i m e  o f f  t h e  j o b ,  I n ­
c l u d i n g ;  f a m i l y  s i c k n e s s ,  e x c u s e d  a b s e n c e ,  p e r s o n a l  I l l n e s s ,  
u n e x c u s e d  a b s e n c e  ( n o t  r e p o r t i n g  o f f )  a n d  r e p o r t i n g  o f f  w i t h ­
o u t  g i v i n g  e x c u s e .
PSYCHOLOGICAL TESTS OF ? HE SQUALITY
I n  o r d e r  a c c u r a t e l y  t o  d i s c r i m i n a t e  b e tw e e n  e x t r e m e s  o f  
g r o u p s  s u c h  u s  t h o s e  u s e d  i n  t h i s  s t u d y ,  a s  s t a t e d  p r e v i o u s l y ,  
I t  i s  n e c e s s a r y  t o  employ m e a s u r i n g  i n s t r u m e n t s  o f  h i g h  r e ­
l i a b i l i t y  a n d  v a l i d i t y *
A f t e r  a  t h o r o u g h  a n a l y s i s  a n d  e v a l u a t i o n  o f  p e r s o n a l i t y
t e s t s ,  i t  w as  t h o u g h t  t h a t  t h e  t e s t s  l i s t e d  be lo w  m e t  a l l  o f
t h e  n e c e s s a r y  r e q u i r e m e n t s :
T h e  P e r s o n a l i t y  I n v e n t o r y ,  by R o b e r t  0 .  B e m r e u t e r *
T h e  J o h n s o n  T em p era m e n t  A n a l y s i s ,  by  R o s w e l l  H* Jo h n s o n *
T he  P e r s o n a l  A u d i t ,  by C l i f f o r d  R. Adams*
The M i n n e s o t a  M u l t i p h a s i c  P e r s o n a l i t y  I n v e n t o r y ,  by  
S .  R. H a th a w a y  a n d  J * C. M cKinley*
SELECTION OF SUBJECTS
The s u b j e c t s  u s e d  i n  t h i s  s t u d y  w e r e  a l l  e m p lo y e d  i n  one  
c om pany ,  a n d  a l l  h a d  b e e n  c o n t i n u o u s l y  e m p lo y e d  f o r  m ore  t h a n  
two a n d  l e s s  t h a n  f i f t e e n  y e a r s .  I t  w as  n e c e s s a r y  t o  l i m i t  
th© l e n g t h  o f  s e r v i c e  b e c a u s e  m o s t  e m p l o y e e s  w i t h  m o re  t h a n  
f i f t e e n  y e a r s  o f  s e r v i c e  e i t h e r  h a d  n o t  b e e n  t e s t e d  o r  t h e  
b a t t e r y  w h i c h  t h e y  h a d  t a k e n  was I n c o m p l e t e  a n d  c o u l d  n o t  be  
u s e d .
P r i o r  t o  t h e  a c t u a l  s e l e c t i o n  o f  s u b j e c t s  t o  b e  u s e d  i n  
t h e  A b s e n t e e  G r o u p ,  a  t h o r o u g h  a n a l y s i s  was made o f  e v e r y  
e m p lo y e© 1s a b s e n t e e  r e c o r d *  The  r e c o r d  c a r d s  o f  a l l  e m p l o y e e s  
w i t h  m o re  t h a n  t w e l v e  d a y s  o f  a b s e n c e ,  d u r i n g  t h e  e l e v e n  m o n th  
p e r i o d  p r i o r  t o  May I t ,  19^1}., w e re  rem o v e d  f ro m  t h e  f i l e s .  
F o r t y - n i n e  e m p l o y e e  c a r d s  w e re  r e m o v e d .  Of t h e s e  f o r t y - n i n e ,  
f o u r t e e n  c a r d s  w e r e  e l i m i n a t e d  b e c a u s e  t h o s e  e m p l o y e e s  h a d  b e a n  
u n d e r  a  p h y s i c i a n * s  c a r e  f o r  o n e  c o n t i n u o u s  p e r i o d  r a n g i n g  f r o m  
t h r e e  w e e k s  t o  s i x  m o n t h s .  Of t h e  r e m a i n i n g  t h i r t y - f i \ re em­
p l o y e e s  w hose  a b s e n t e e  r e c o r d  c a r d s  h a d  b e e n  re m o v e d  f r o m  t h e
f i l e s *  o n l y  t w e n t y - f o u r ,  a c c o r d i n g  t o  p e r s o n n e l  r e c o r d s ,  h a d  
r e c e i v e d  a l l  f o u r  p e r s o n a l i t y  t e s t s  b e i n g  u s e d  i n  t h e  s t u d y *  
T h e s e  t w e n t y - f o u r  c o n s t i t u t e  t h e  A b s e n t e e  Group*
The t w e n t y - f o u r  s u b j e c t s  c o m p o s in g  t h e  N o n - A b s e n t s e  G roup  
w e r e  s e l e c t e d  f rom  a g r o u p  o f  two h u n d r e d  a n d  t h r e e  e m p l o y e e s  
who h a d  n o  a b s e n c e  d u r i n g  th© e l e v e n  m o n th  p e r i o d  p r i o r  t o  
May l c $ 1 9 C'U* P e r s o n n e l  r e c o r d s  i n d i c a t e d  o n l y  one  h u n d r e d  
t h i r t y - t h r e e  o f  t h e s e  h a d  b e e n  t e s t e d  w i t h  a l l  p e r s o n a l i t y  
t e s t s  u s e d  i n  t h e  s t u d y .
HATGHX1IQ SUBJECTS
The t w e n t y - f o u r  s u b j e c t s  c o m p o s in g  t h e  A b s e n t e e  Group 
h a v i n g  be en  s e l e c t e d ,  d a t a  was e x t r a c t e d  f ro m  t h e  r e c o r d s  
p e r t a i n i n g  t o  t h e i r  ago# s e x ,  p h y s i c a l  w e l l - b e i n g  a t  t h e  
t i m e  o f  em p lo y m en t  ( s u p p l e m e n t e d  by a d d i t i o n a l  r e c o r d s  when 
p o s s i b l e ) , m a r i t a l  s t a t u s ,  j o b  c l a s s i f i c a t i o n  a n d  t e n u r e  w i t h  
t h e  com pany .
T he  r e m a i n i n g  p a r t  o f  s e l e c t i o n  was m a t c h i n g  a n d  p a i r i n g  
e m p l o y e e s  o f  t h e  N o n - A b s e n t e e  Group  w i t h  t h o s e  a l r e a d y  s e l e c t e d  
f o r  t h e  A b s e n t e e  G r o u p .
From th© H o n - A b s e n t e e  Group  i t  was p o s s i b l e  c l o s e l y  t o  
m a t c h  t w e n t y - o n e  p a i r .  H o w ev e r ,  i n  m a t c h i n g  two p a i r  o f  s u b ­
j e c t s  t h e  c l o s e s t  a g e  m a t c h  was a  one  y e a r  d i f f e r e n c e .  I n  
m a t c h i n g  t h e  r e m a i n i n g  p a i r ,  t h e  c l o s e s t  m a t c h  w i t h  r e s n e c t  t o  
j o b  t e n u r e  was f i f t e e n  m o n t h s .  W i th  r e s p e c t  t o  t h e  l a t t e r ,
b o t h  e m p l o y e e s  h a d  b e e n  c o n t i n u o u s l y  e m p lo y ed  a t  l e a s t  t h i r ­
t e e n  y e a r s .
STATISTICAL TECHNIQUES
I f  a s a m p le  I s  l a r g e ,  t h e  r a t i o ,  z ,  may be  i n t e r p r e t e d  
by r e f e r e n c e  t o  t a b l e s  o f  t h e  n o r m a l  c u r v e .  B u t ,  w i t h  s m a l l  
s a m p l e s  ( c o n s i d e r e d  by  some s t a t i s t i c i a n s  a s  s a m p l e s  u n d e r  
t h i r t y  c a s e s  a n d  by o t h e r s  a s  s a m p l e s  u n d e r  one  h u n d r e d  
c a s e s ) ,  s u c h  a s  t h i s  s t u d y ,  t h e  d i s t r i b u t i o n  o f  th© z  r a t i o  
i s  n o t  p r e c i s e l y  n o r m a l .  T h i s  m ea n s  t h e  u s e  o f  t h e  t a b l e  o f  
t h e  n o r m a l  c u r v e  I n  i n t e r p r e t i n g  t h e  r a t i o  w o u ld  n o t  b e  j u s t i -  
f l e d .  T h i s  b e i n g  t r u e ,  t h i s  s t u d y  mad© u s e  o f  t h e  t a b l e d  
v a l u e s  o f  t .  The  t  r a t i o  i s  t h e  same r a t i o  u s e d  f o r  s m a l l  
s a m p l e s  a s  z  i s  f o r  l a r g e  s a m p l e s .  The d i s t r i b u t i o n  o f  t  
i s  t h e n  e q u i v a l e n t  t o  z . #
Our s t u d y  i n v o l v e d  t h e  s i g n i f i c a n c e  o f  mean d i f f e r e n c e ,  
a n d  t h e  u s u a l  f o r m u l a  u s e d  i n  c a l c u l a t i n g  t  i s :
t  = Mo-Mh 
<Tmd
o r  t h e  o b s e r v e d  mean d i f f e r e n c e ,  Mo, d i v i d e d  by t h e  s t a n d a r d  
e r r o r  o f  t h e  d i f f e r e n c e ,  s i n c e  t h e  p o p u l a t i o n  mean d i f f e r e n c e ,  
Mh, i s  a s su m e d  t o  b e  z e r o .
H o w e v e r ,  i n  t h i s  s t u d y  t h e  f o r m u l a  u s e d  I n  c a l c u l a t i n g  
t  was a n  a d a p t a t i o n  o f  t h e  a b o v e  f o r m u l a  s u g g e s t e d  by  J o h n  
MacHae, P h . D . ,  D epartm ent o f  P s y c h o l o g y ,  U n i v e r s i t y  o f  Omaha.
z  i s  u s e d  t o  c o m p a re  m e a s u r e m e n t s  f ro m  v a r i o u s  d i s t r i b u t i o n s .  
I t s  p u r p o s e  i s  t o  r e d u c e  t h e  m e a s u r e m e n t s  o f  e a c h  d i s t r i b u ­
t i o n  t o  a  common s c a l e .
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By f o r m u l a  t h i s  i s :
2D
t  =
a ZD2 -  (ZD)2
\  ___________ N _
^ N (K -l)
W here  D -  t h e  d e v i a t i o n  o b s e r v e d  
b e tw e e n  t r a i t  s c o r e s  
£ 1)2 = t h e  sura o f  t h e  s q u a r e d
d e v i a t i o n s  b e tw e e n  t r a i t  
( 2 D ) 2 s  t h e  sum o f  t h e  d e v i a t i o n s
b e tw e e n  t r a i t  s c o r e s  s q u a r e d  
N * t h e  num b er  o f  m a t c h e d  p a i r s
T h i s  a d a p t a t i o n  p r o v e d  v e r y  u s e f u l  and  i t s  d i s c r i m i n a t o r y  
p o w e r  i s  a s  s i g n i f i c a n t  a s  t h e  m ore  e l a b o r a t e  f o r m u l a  p r e ~  
v i o u s l y  d e s c r i b e d *
I t  m u s t  be  n o t e d  h e r e  t h a t  t h e  s a m p l i n g  d i s t r i b u t i o n  
o f  t  d e p e n d s  upon  t h e  n u m b er  o f  c a s e s  i n  t h e  s a m p le  o r ,  more  
p r e c i s e l y ,  u pon  t h e  nu m b er  o f  d e g r e e s  o f  f r e e d o m  i n v o l v e d *
T h a t  i s ,  t h e  nu m b er  o f  o b s e r v a t i o n s  t h a t  a r e  f r e e  t o  v a r y  
a f t e r  c e r t a i n  r e s t r i c t i o n s  h a v e  b e e n  p l a c e d  upon  t h e  d a t a *  
S i n c e  t h e  s t u d y  d i s c r i m i n a t e d  b e t w e e n  mean d i f f e r e n c e s ,  
o n l y  one  d e g r e e  o f  f r e e d o m  ( N - l )  i s  l o s t *
The  s a m p le  o f  t h i s  s t u d y  b e i n g  r a t h e r  s m a l l ,  I n  o r d e r  t o  
o b t a i n  h i g h  s i g n i f i c a n c e  o f  mean d i f f e r e n c e ,  s i g n i f i c a n c e  a t  
t h e  one  p e r  c e n t  l e v e l  o n l y  was c o n s i d e r e d *  A c c o r d i n g l y ,  a n y  
v a l u e  o f  t  e x c e e d i n g  t h e  t a b l e d  v a l u e  o f  t  a t  t h i s  l e v e l  c o u l d  
b e  e x p e c t e d  t o  o c c u r  l e s s  t h a n  one  p e r  c e n t  o f  t h e  t i m e  by  
c h a n c e •
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TV
FINDINGS FOR THE ABSENTEE AND NON-ABSENTEE 
GROUPS ON THE PERSONALITY INVENTORY
The a n a l y t i c a l  f i n d i n g s  b e t w e e n  m ean s  o f  t h e  A b s e n t e e  
a n d  N o n - A b s e n t e e  G r o u p s  on  t h e  s i x  p e r s o n a l i t y  s c a l e s  a s  
m e a s u r e d  by t h e  P e r s o n a l i t y  I n v e n t o r y  a r e  p r e s e n t e d  i n  
T a b l e  I  on t h e  f o l l o w i n g  Page*
T h i s  t a b l e  shows t h e  mean s c o r e s  o b t a i n e d  f o r  t h e  Ab­
s e n t e e  and N o n - A b s e n t e e  G r o u p s  f o r  e a c h  p e r s o n a l i t y  s c a l e  
o f  t h e  P e r s o n a l i t y  I n v e n t o r y *  I t  f u r t h e r  shows th© v a l u e  
o f  t  o b t a i n e d  f o r  e a c h  t r a i t  a n d  th© v a l u e s  o f  t  n e e d e d  
f o r  s i g n i f i c a n c e  a t  t h e  1 p e r  c e n t  a n d  5 Pe r  c e n t  l e v e l s *
I t  i s  r e a d i l y  s e e n  t h a t  no  s i g n i f i c a n t  mean d i f f e r e n c e s  
e x i s t  b e t w e e n  t h e  A b s e n t e e  a n d  N o n - A b s e n t e e  G r o u p s  o f  t h i s  
s a m p l e .  None o f  t h e  v a l u e s  o f  t  o b t a i n e d  f o r  e a c h  s c a l e  a r e  
c l o s e  t o  t h e  v a l u e s  o f  t  r e q u i r e d  f o r  e i t h e r  t h e  1 p e r  c e n t  
o r  ‘P p e r  c e n t  l e v e l s *
I t  i s  i n t e r e s t i n g  t o  n o t e  t h a t  t h e  d i f f e r e n c e s  b e t w e e n  
t h e  m ea n s  o f  t h e s e  two g r o u p s  a r e  r e l a t i v e l y  s m a l l *  I n  n o  
c a s e  a r e  t h e  m ea n s  o f  on e  g r o u p  a l w a y s  h i g h e r  t h a n  t h e  m ea n s  
o f  t h e  o t h e r *
The d i f f e r e n c e s  b e t w e e n  m ea n s  o f  A b s e n t e e  a n d  N o n - A b s e n t e e  
G r o u p s  f o r  e a c h  i n d i v i d u a l  s c a l e  o f  t h e  P e r s o n a l i t y  I n v e n t o r y  
a r e  shown i n  T a b l e  V i n  t h e  A p p e n d i x .  A l s o  I n c l u d e d  a r e  g r o u p  
d i s t r i b u t i o n  s c o r e s  a n d  t  v a l u e  o b t a i n e d  f o r  e a c h  s c a l e .
1 2
T A B L E  1
SIGNIFICANCE OF THE DIFFERENCE BET WIEN MEANS OF ABSENTEE 
AND NON-ABSENTEE GEO IT? S 01 THE SIX P EH S QUALITY SCALES AS 
MEN SXJTNID BY THE PERSONALITY HE ENTOHY.#
Non N eed  F o r  N eed  F o r
A b s e n te e A b s e n te e S i g n i f i - S i g n i f i ­
S c a l e s * *
Group
Kean
Group
Mean j;
c a n c e  At 
1$ L e v e l
c a n c e  At 
5?1 L e v e l
Bl K 1 6 .7 9 2 1 9 . 6 2 £ .^ 8 9 2 .8 0 7 2 .  069
32 S U . 0 8 3 149.167 .^ 6 3 2 .8 0 7 2 .0 6 9
B3 I 1 5 .2 5 0 1 5 .7 9 8 .1 1 9 2 . 8 0 7 2 .0 6 9
d 7 6 . 514.2 7 5 .5 8 3 ♦ l 6 ij. 2 .8 0 7 2 .0 6 9
FI C 214.792 2 5 .5 0 0 .1 1 7 2 .8 0 7 2 .0 6 9
F2 P. 2 2 . 2 0 8 2 3 .9 1 7 ♦ 317 2 . 8 0 7 2 .0 6 9
N-2lj~
"The  P e r s o n a l i t y  I n v e n t o r y  by R o b e r t  G• B e r n r e u t e r *  
P u b l i s h e d  by  S t a n f o r d  U n i v e r s i t y  P r e s s ,  S t a n f o r d ,  
C a l i f o r n i a *
EXPLANATION OP SCALES
B l  IT. A m e a s u r e  o f  n e u r o t i c  t e n d e n c y .  P e r s o n s  s c o r i n g  h i g h  
on t h i s  s e a l ©  t e n d  t o  be  e m o t i o n a l l y  u n s t a b l e .  T h o s e  s c o r i n g  
a b o v e  t h e  98 p e r c e n t i l e  w o u ld  p r o b a b l y  b e n e f i t  f r o m  p s y c h i a t r i c  
o r  m e d i c a l  a d v i c e .  T h o s e  s c o r i n g  low t e n d  t o  be  e x c e p t i o n a l l y  
w e l l  a d j u s t e d  t o  l i f e *
B2 S .  A m e a s u r e  o f  s e l f - s u f f i c i e n c y .  P e r s o n s  s c o r i n g  h i g h  
on t h i s  s c a l e  p r e f e r  t o  be  a l o n e ,  r a r e l y  a s k  f o r  s y m p a th y  o r  
e n c o u r a g e m e n t , a n d  t e n d  t o  i g n o r e  t h e  a d v i c e  o f  o t h e r s .  T h o s e  
s c o r i n g  low  d i s l i k e  s o l i t u d e  a n d  o f t e n  s e e k  a d v ic ©  e n d  e n c o u r a g e ­
m en t  •
S3 I .  A m e a s u r e  o f  i n t r o v e r s i o n - o x t r o v e r s i o n • P e r s o n s  s c o r ­
i n g  h i g h  on t h i s  s c a l e  t e n d  t o  be  I n t r o v e r t e d ;  t h a t  i s ,  t h e y  
a r e  i m a g i n a t i v e  a n d  t e * d  t o  l i v e  w i t h i n  t h e m s e l v e s .  S c o r e s  
a b o v e  t h e  98 p e r c e n t i l e  b e a r  t h e  same s i g n i f i c a n c e  a s  do  s i m i ­
l a r  s c o r e s  on t h e  Bl IT s c a l e .  T h o s e  s c o r i n g  lo w  a r e  e x t r o v e r t e d ;
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t h a t  i s ,  t h e y  r a r e l y  w o r r y ,  s e ld o m  s u f f e r  e m o t i o n a l  u p s e t s ,  
a n d  r a r e l y  s u b s t i t u t e  d a y  d r e a m in g  f o r  a c t i o n .
Bl| D, A m e a s u r e  o f  d o m i n a n c e - s u b m i s s i o n .  P e r s o n s  s c o r i n g  
h i g h  on t h i s  s c a l e  t e n d  t o  d o m i n a t e  o t h e r s  i n  f a c e - t o - f a c e  
s i t u a t i o n s .  T h o s e  s c o r i n g  low t e n d  t o  b e  s u b m i s s i v e ,
F l  G. A m e a s u r e  o f  c o n f i d e n c e  i n  o n e s e l f .  P e r s o n s  s c o r i n g  
h i g h  on t h i s  s c a l e  t e n d  t o  be  h a m p e r i n g l y  s e l f - c o n s c i o u s  a n d  
t o  h a v e  f e e l i n g s  o f  i n f e r i o r i t y ?  t h o s e  s c o r i n g  a b o v e  th© 98 
p e r c e n t i l e  w o u l d  p r o b a b l y  b e n e f i t  f ro m  p s y c h i a t r i c  o r  m e d i c a l  
a d v i c e .  T h o s e  s c o r i n g  lo w  t e n d  t o  b e  w h o l e s o m e l y  s e l f - c o n f i d e n t  
a n d  t o  be  v e r y  w e l l  a d j u s t e d  t o  t h e i r  e n v i r o n m e n t .
F2 S .  A m e a s u r e  o f  s o c i a b i l i t y .  P e r s o n s  s c o r i n g  h i g h  on  t h i s  
s c a l e  t e n d  t o  b e  n o n - s o c i a l ,  s o l i t a r y ,  o r  I n d e p e n d e n t ,  T h o s e  
s c o r i n g  low t e n d  t o  b e  s o c i a b l e  a n d  g r e g a r i o u s .
The f i n d i n g s  b e t w e e n  m ea n s  o f  t h e  A b s e n t e e  a n d  N o n - A b s e n t e e  
•Groups on t h e  s i x  p e r s o n a l i t y  s c a l e s  a s  m e a s u r e d  by t h e  P e r s o n ­
a l i t y  I n v e n t o r y  a r e  p r e s e n t e d  I n  g r a p h i c  fo rm  i n  F i g u r e  1 .
T h i s  f i g u r e  g r a p h i c a l l y  shows t h e  d i f f e r e n c e  b e t w e e n  mean 
s c o r e s  o b t a i n e d  f o r  th© A b s e n t e e  and  N o n - A b s e n t e e  G r o u p s  f o r  
e a c h  p e r s o n a l i t y  s c a l e  o f  t h e  P e r s o n a l i t y  I n v e n t o r y ,
I t  I s  a g a i n  i n t e r e s t i n g  t o  no t©  t h a t  t h e  d i f f e r e n c e  b e ­
t w e e n  mean s c o r e s  f o r  e a c h  t r a i t  o f  t h i s  I n v e n t o r y  i s  r e l a ­
t i v e l y  s m a l l .  The  l a r g e s t  d i f f e r e n c e  shown I s  s l i g h t l y  l e s s  
t h a n  f o u r  p e r c e n t i l e  u n i t s .
I t  I s  f u r t h e r  i n t e r e s t i n g  t o  n o t e  t h a t  t h e  s u b j e c t s
o f  b o t h  g r o u p s  r a t e  t h e m s e l v e s  a s  b e i n g  r a t h e r  w e l l - a d j u s t e d
g e n e r a l l y ,  m ore  so  t h a n  I s  a v e r a g e .
B o th  g r o u p s  r a t e  t h e m s e l v e s  a s  b e i n g  r a t h e r  s t r o n g l y  e x ­
t r o v e r t e d ,  w h i c h  w o u ld  i n d i c a t e  t h e y  f e e l  t h e m s e l v e s  t o  b e  
much l e s s  l i k e l y  t h a n  a v e r a g e  t o  w o r r y  e x c e s s i v e l y ,  s u f f e r  
e m o t i o n a l  u p s e t s  e a s i l y ,  o r  s u b s t i t u t e  d ay  d r e a m i n g  f o r  a c t i o n .
I t  i s  f u r t h e r  n o t e d  t h a t  b o t h  g r o u p s  r a t e  t h e m s e l v e s  a s
b e i n g  r a t h e r  s t r o n g l y  d o m i n a n t  i n  f a c e - t o - f a c ©  s i t u a t i o n s .
W i t h  r e s p e c t  t o  t h e  P e r s o n a l i t y  I n v e n t o r y ,  I t  i s  p o s s i b l e  
f o r  i n d i v i d u a l s  o f  h i g h  I n t e l l e c t  a n d  i n d i v i d u a l s  who t e n d  t o  
v i e w  t h e m s e l v e s  u n r e a l ! s t i c a l l y  t o  e m p h a s i s e  t h e  r a t i n g s  o f  
t h e m s e l v e s .  T h e r e f o r e ,  th© r e s u l t s  may o r  may n o t  b e  i n  a c c o r d  
w i t h  t h o s e  on t h e  o t h e r  p e r s o n a l i t y  i n v e n t o r i e s ,  w h e r e  t h e  f a c ­
t o r s  m e a s u r e d  a r e  n o t  a p p a r e n t  t o  i n d i v i d u a l s .
FIGURE I
GRAPH OF MEAN DIFFERENCES THIS • PROFILE W A S  
PLOTTED USING MEAN SC O R ES FOR EACH GROUP  
FOR EACH T R A I T  AS MEASURED BY ‘THE PERSON­
ALITY i n v e n t o r y : *
16. 792 53.083 PERCENTILEPERCENTILE 22.208
19.62$ 15-708PERCENTILE PER CENTILE
B 2 -SSCALE B 3 - I B4-0 F l - C F2-SB l-N SC A LE
9 5
90
9 5
9C
85
80
75
85
8C
75
70 70
65
60
55
50
4-5
65
60
55
50
4 5
4-0
35
3C
2 5
20
2 5
20
SCALE B l-N B 3 - I< B 2 - S F l - C F 2 - S SCALE
KEY
A B S E N T E E  GROUP SHOWN IN R E D ----------
N O N -A B S E N T E E  GROUP SHOWN IN BLACK
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FINDINGS FOR TH." ABSENTEE AMD HON-ABSENTEE
GROUPS OS THE JOHN SOS TEHERA KENT ANALYSIS
The a n a l y t i c a l  f i n d i n g s  b e t w e e n  m ea n s  o f  t h e  A b s e n t e e  
a n d  N o n - A b s e n t e e  G ro u p s  on t h e  n i n e  p e r s o n a l i t y  s c a l e s  a s  
m e a s u r e d  by th© J o h n s o n  T e m p e ra m e n t  A n a l y s i s  a r e  p r e s e n t e d  
i n  T a b l e  2 ,
T a b l e  2 shows th© mean s c o r e s  o b t a i n e d  f o r  t h e  A b s e n t e e  
a n d  N o n - A b s e n t e e  G r o u p s  f o r  e a c h  p e r s o n a l i t y  s c a l e  o f  t h e  
J o h n s o n  T e m p e ra m e n t  A n a l y s i s .  I t  f u r t h e r  shows t h e  v a l u e  o f  
t  o b t a i n e d  f o r  e a c h  o f  th© n i n e  s c a l e s  and  t h e  v a l u e s  o f  t  
n e e d e d  f o r  s i g n i f i c a n c e  a t  t h e  1 p e r  c e n t  a n d  5» p e r  c e n t  
l e v e l s *
T he  m o s t  i m p o r t a n t  a n d  h i g h l y  s i g n i f i c a n t  f i n d i n g  shown 
i s  th© d i f f e r e n c e  b e t w e e n  m ea n s  o f  t h e  A b s e n t e e  and  Hon-Ab­
s e n t e e  G ro u p s  on t h e  S u b j e c t i v e - O b j e c t i v e  S c a l e *
T he  S u b j e c t i v e - O b j e c t i v e  S c a l e  a s  m e a s u r e d  by t h e  J o h n ­
so n  T e m p e ra m e n t  A n a l y s i s ,  m e a s u r e s  t h e  i n d i v i d u a l ’ s a b i l i t y  
t o  a c t  l o g i c a l l y *  A s u b j e c t i v e  o r  s e l f - c e n t e r e d  i n d i v i d u a l  
p o s s e s s e s  a  p o o r  a b i l i t y  t o  a c t  l o g i c a l l y ,  b e c a u s e  so  sw ayed  
by  p r e j u d i c e  a n d  b i a s  a n d  o n e ’ s own q u a l i t i e s *  S u b j e c t i v e  
I s  t h e  t r a i t  o f  b e i n g  h i g h l y  s e l f - c e n t e r e d *  I t  may go so  
f a r  t h a t  t h e  I n d i v i d u a l  I n t e r p r e t s  many t h i n g s  a s  r e l a t e d  
t o  h i m s e l f ,  a l t h o u g h  t h e r e  I s  no  r e a l  r e l a t i o n s h i p .  S u b j e c t i v e  
was  c h o s e n  f o r  t h i s  t e s t  a s  b e i n g  one o f  t h e  f a c t o r s  w h i c h  s e r ­
i o u s l y  a f f e c t s  s o c i a l  r e l a t i o n s h i p s .  I t  i s  o f t e n  m e t  i n  th© 
a g g r e s s i v e  a n d  c r i t i c a l .  The  t r a i t  s e r i o u s l y  i m p a i r s  v o c a ­
t i o n a l  e f f i c i e n c y  a n d  a l i e n a t e s  o t h e r  p e o p l e .  The u p p e r
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e x t r e m a  i s  f o u n d  i n  o n e  o f  t h e  com m ones t  i n s a n i t i e s ,  s c h i z o ­
p h r e n i a  o r  d e m e n t i a  p r& ecox*
A l s o  sh o w n ,  b u t  o f  s i g n i f i c a n c e  a t  t h e  5 p e r  c e n t  l e v e l  
o n l y ,  i s  t h e  r a t h e r  l a r g e  mean d i f f e r e n c e  b e t w e e n  t h e  two 
g r o u p s  on  t h e  A g g r e s s i v e  t r a i t  o f  t h e  J o h n s o n  T e m p e ra m e n t  
A n a l y s i s *
A g g r e s s i v e  i s  t h e  t r a i t  w h ic h  c a u s e s  p e o p l e  t o  be  p u s h ­
f u l ,  r u t h l e s s ,  a m b i t i o u s ,  c o n c e i t e d ,  p e r s i s t e n t  a n d  d e t e r ­
m ined*  A g g r e s s i v e  w i t h  t h e  t r a i t s ,  c r i t i c a l  a n d  s u b j e c t i v e ,  
make t h e  p a r a n o i d  c o m b i n a t i o n *  H i g h e r  p e r c e n t i l e s  t h a n  60 
a r e  a t  t h e  e x p e n s e  o f  t h e  f a m i l y  t o  w h i c h  e x c e s s i v e  a g g r e s ­
s i v e n e s s  i s  h a r m f u l .  I n  a d d i t i o n  t o  t h e  r e l a t i o n s h i p  a b o v e ,  
i t  i s  a l s o  r e l a t e d  t o  a c t i v i t y *  When a g g r e s s i v e  i s  l o w ,  
a c t i v e  i s  a l s o  l o w .  When c r i t i c a l  an d  s u b j e c t i v e  a r e  b o t h  
h i g h ,  and  a g g r e s s i v e  much l o w e r ,  a  l e s s  e n e r g e t i c  t y p e  o f  
p a r a n o i d  i s  f o u n d  w h i c h  i s  l e s s  h a r m f u l .
F u r t h e r  sh ow n ,  b u t  a g a i n  s i g n i f i c a n t  a t  t h e  5 ?©r c e n t  
l e v e l  o n l y ,  a r e  t h e  t r a i t s  s y m p a t h e t i c  and d e p r e s s i v e *
The s y m p a t h e t i c  t r a i t  was  d e s i g n e d  t o  m e a s u r e  d o m e s t i c  
r e l a t i o n s ,  a n d  i t  h a s  a  b e t t e r  u s e f u l n e s s  i n  t h e  s e r v i c e  
o c c u p a t i o n s  t h a n  i n  c o m p e t i t i v e  b u s i n e s s .
The d e p r e s s i v e  t r a i t  i s  t h e  b e s t  known o f  a l l  t r a i t s  
a n d  i s  p r o p e r l y  i n c l u d e d  i n  m o s t  t e m p e r a m e n t  t e s t s  and  
c l a s s i f i c a t i o n s .  P e r c e n t i l e s  f ro m  60 up a r e  t o o  h i g h  t o  
t o l e r a t e  w i t h o u t  a n  e f f o r t  t o  i m p r o v e .  I t  d a m ag es  s e v e r e l y  
t h e  w e l l - b e i n g  o f  t h e  i n d i v i d u a l  a n d  l o w e r s  h i s  e f f e c t i v e ­
n e s s  s o c i a l l y  a n d  i n  n e a r l y  a i l  o c c u p a t i o n s .
T A
The r e m a in in g  f i v e  t r a i t s  a s  m ea su red  by t h e  Joh n son  
Temperament A n a ly s i s *  a c c o r d i n g  t o  th© t  v a l u e s  o b ta in e d *  
a r e  I n s i g n i f i c a n t  s o  f a r  a s  d i s c r i m i n a t i n g  b e tw e en  p e r s o n s  
i n c l i n e d  to w ard  o r  f r e e  o f  a b s e n t e e i s m *
The d i f f e r e n c e s  b e tw e e n  m eans o f  A b s e n te e  and N on-  
A b s e n te e  G roups f o r  e a c h  i n d i v i d u a l  s c a l e  o f  t h e  Johnson  
Tem peram ent A n a l y s i s  a r e  shown i n  T a b le  5 i n  t h e  A ppendix*  
A ls o  i n c lu d e d  a r e  g rou p  d i s t r i b u t i o n  s c o r e s  and t  v a l u e  ob­
t a i n e d  f o r  e a c h  s c a l e *
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SIGNIFICANCE OF THE DIFFERENCE BETWEEN MEANS OF ABSENTEE 
AND NON-ABSENTEE GROUPS ON THE NINE PERSONALITY SCALES AS
NHASITHliD BY THE JOHNSON TEMPERAMENT ANALYSIS**
Need f o r  Heed f o r
A b s e n t e e D or:-A bsentee S i g n i f i - S i g n i f i ­
G rou p Group c a n o e  a t c a n c e  a t
S c a l e  3* * * K ean Mean t I f  : .e v e l 5?% 1* e v e l
N e r v o u s - Compo s ed 6 6 . 6 2 E 6 6 . 9 1 7 .1 3 8 2 . 8 0 7 2 . 0 6 9
D e p r e s s i v e - G a y - H e a r t e d 6 3 . 9*8 6 0 . *1*2 2.071* 2 .8 0 7 2 .0 6 9
A c t i v e - Q u i e t 7 8 . 9 * 8 7 7 . 1 2 * 1 . 2*1 2 . 8 0 7 2 . 0 6 9
C o r d i a l - C o l d 1 0 0 . 9*8 1 0 0 . 8 7 * -0U3 2 .8 0 7 2 . 0 6 9
S y m p a t h e t i c - ”H a r d - B o I l e d n 9 2 • 12H 8 9 . 2*0 2 .0 8 6 2 . 8 0 7 2 . 0 6 9
S u b j e c t i v e - O b j e c t i v e 71).. 708 68.1*17 2 . 9 7 8 *  2 . 8 0 7 2 . 0 6 9
A g g r e s s i v e - S u b m i s s i v e 7 8 .* 8 3 7 * .2 0 8 2 .6 2 6 2 , b 07 2 . 0 6 9
O r i  t i c a l - A p p r e c i s  t i v e 6 * . 01*2 6 3 . 7 * 0 . 6 6 * 2 . 8 0 7 2 . 0 6 9
Imp u l  s  i  v  e -  S e 1 f-M a s  t  e r y 1 0 1 .2 0 8 I O I .3 3 3 . 0 0 * 2 . 8 0 7 2 . 0 6 9
H i g h l y  s i g n i f i c a n t  a t  I f  l e v e l *
T he  J o h n s o n  T e m p e ra m e n t  A n a l y s i s  by  R o s w e l l  H* J o h n s o n #  
P h . D . ,  U n i v e r s i t y  o f  P i t t s b u r g h .  P u b l i s h e d  by C a l i f o r n i a  
T e s t  B u r e a u .
•iHHfr
TRAITS
N e r v o u s
D e p r e s s i v e
A c t i v e
C o r d i a l
S y m p a t h e t i c
DESCRIPTION OF TRAITS
OPPOSITES
Composed
G a y - H e a r t e d
Q u i e t
Cold
ff H a r d - B o i l e d ”
' u b j e c t i v o  O b j e c t i v e
A g g r e s s i v e
C r i t i c a l
S u b m i s s i v e
A p p r e c i a t i v e
S e l f - M a s t e r y  I m p u l s i v e
f i d g e t i n g ,  n e r v o u s  t e n s i o n ,  t i c s ,  
t r e m o r s ,  a p p r e h e n s i v e n e s s ,  e t c *
b e i n g  t o o  s a d ,  r e l a t i v e  t o  t h e  c i r ­
c u m s t a n c e s ,  t o o  much o f  t h e  t i m e .
e n e r g e t i c ,  u n d e r t a k i n g  many t a s k s ,  
l i v e l y ,  e t c *
e x p r e s s i v e l y  w a r m - h e a r t e d .
f e e l i n g  w i t h  o t h e r s  a n d  a c t i n g  a c c o r d ­
i n g l y ,  r e s p o n s i v e  t o  t h e  j o y s  a n d  
s o r r o w s  o f  o t h e r s .
p o o r  a b i l i t y  t o  a c t  l o g i c a l l y ,  b e c a u s e  
s o  sw ayed  by  p r e j u d i c e  a n d  o n e ’ s own 
q u a l i t i e s .
a t t e m p t s  t o  p u s h  a h e a d  o f  o t h e r s  , 
e n j o y i n g  d o m i n i o n .
c r i t i c i z i n g  t o  g e t  t h e  s a t i s f a c t i o n  
o f  t h e  s u p e r i o r  f e e l i n g  o r o d u c e d  bv 
i t *
c o n t r o l  o f  i m p u l s i v e n e s s  i n  t h e  i n ­
t e r e s t  o f  p l a n n i n g .
The  f i n d i n g s  b e t w e e n  m e a n s  o f  t h e  A b s e n t e e  a n d  N o n - A b s e n t e e  
G r o u p s  on t h e  n i n e  p e r s o n a l i t y  t r a i t s  a s  m e a s u r e d  by t h e  J o h n ­
s o n  T e m p e ra m e n t  A n a l y s i s  a r e  p r e s e n t e d  i n  g r a p h i c  f o r m  i n  F i g ­
u r e  2*
T h i s  f i g u r e  p r e s e n t s  t h e  d i f f e r e n c e  b e t w e e n  mean s c o r e s  
o b t a i n e d  f o r  t h e  A b s e n t e e  an d  I I o n - A b s e n t e e  G r o u p s  f o r  e a c h  
t r a i t  o f  th© J o h n s o n  T e m p e ra m e n t  A n a l y s i s .
A f t e r  e v a l u a t i o n  o f  t h e  g r a p h #  f o u r  i n t e r e s t i n g  o b s e r v a ­
t i o n s  may be  m ad e .
F i r s t #  t h e  mean s c o r e s  o b t a i n e d  f o r  t h e  A b s e n t e e  G roup  
on t h e  t r a i t s  S u b j e c t i v e  ( h i g h l y  s i g n i f i c a n t  a t  t h e  1 p e r  c e n t  
l e v e l )  a n d  A g g r e s s i v e  ( s i g n i f i c a n t  a t  t h e  5 p a r  c e n t  l e v e l )  
a r e  a b o v e  t h e  r a n g e  c o n s i d e r e d  t o  b© b e s t  by  R o s w e l l  K. J o h n s o n ,  
a u t h o r  o f  t h i s  t e s t .  T h i s  w o u ld  i n d i c a t e #  so  f a r  a s  t h i s  s a m e l e  
i s  c o n c e r n e d ,  t h a t  i n d i v i d u a l s  f r e e  o f  a b s e n t e e  t e n d e n c i e s  o b ­
t a i n  s c o r e s  on t h e s e  t r a i t s  w h i c h  a r e  f o u n d  I n  t h e  e x c e l l e n t  
r a n g e  ( e x c e l l e n t  r a n g e  shown a s  d a r k  a r e a  on g r a p h ) .
The  g r a p h ,  s o  f a r  a s  t h e  a b o v e  r e f e r r e d  t o  t r a i t s  a r e  c o n ­
c e r n e d ,  i n d i c a t e s  t h a t  p e r s o n s  who t e n d  t o w a r d  e x c e s s i v e  a b ­
s e n t e e i s m  a r e  m o re  s e l f - c e n t e r e d  t h a n  a v e r a g e  a n d  v i e w  s o l u ­
t i o n s  t o  e v e r y d a y  p r o b l e m s  I n  t h e  l i g h t  o f  how t h e y  w i l l  b e  
a f f e c t e d .  I t  f u r t h e r  i n d i c a t e s ,  h o w e v e r ,  n o t  a s  s i g n i f i c a n t l y ,  
t h a t  t h o s e  p e o p l e  w i t h  h i g h  a b s e n t e e i s m  t e n d  t o  be m ore  d o m i ­
n e e r i n g #  a n d  a r r o g a n t  i f  th© s c o r e  i s  h i g h  e n o u g h ,  t h a n  t h e  
o v e r a g e  p e r s o n .  T h i s  w o u ld  i n d i c a t e  t h a t  s u c h  p e r s o n s  may be
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r u t h l e s s  a n d  w o u ld  go t o  m o s t  a n y  e x t e n t  t o  r e a c h  an end  w h i c h  
i s  s a t i s f a c t o r y  t o  t h e m s e l v e s *
S e c o n d ,  a n d  m o re  o r  l e s s  c o n f i r m i n g  th© t e s t *  s a u t h o r * s  
s t a t e m e n t ,  i t  i s  i n d i c a t e d  t h a t  p e r s o n s  s c o r i n g  i n  t h e  e x c e l ­
l e n t  rang©  so  f a r  a s  Sym pa thy  i s  c o n c e r n e d  a r e  n o t  t h e  b e s t  
e m p lo y m e n t  r i s k s  w i t h  r e s p e c t  t o  c o m p e t i t i v e  b u s i n e s s *
I t  i s  i n d i c a t e d ,  h o w e v e r ,  o n l y  a t  t h e  5 P®** c e n t  l e v e l ,  
t h a t  p e r s o n s  w i t h  n o  a b s e n c e  t e n d  t o  be  m ore  m a t t e r  o f  f a c t ,  
c a l c u l a t i n g  a n d  down t o  e a r t h  I n  t h e i r  g e n e r a l  m a k e - u p  t h a n  
t h o s e  w hose  ab sen t© ©  r e c o r d s  a r e  c o n s i d e r e d  t o  b e  e x c e s s i v e .
T h i r d ,  a l t h o u g h  t h e  mean s c o r e s  f o r  b o t h  g r o u p s  on th© 
D e p r e s s i v e  t r a i t  f a l l  i n  t h e  e x c e l l e n t  g r o u p ,  i t  i s  i n d i c a t e d  
t h a t  i n d i v i d u a l s  who t e n d  t o  be  o p t i m i s t i c  i n  t h e i r  v i e w s  a r e  
b e t t e r  e m p lo y m en t  r i s k s  s o  f a r  a s  a b s e n t e e i s m  i s  c o n c e r n e d *  
H o w e v e r ,  n o t  t o o  much " s t o c k ” c a n  b e  t a k e n  o f  t h e  a b o v e  s t a t e ­
m e n t  s i n c e  t h e  t  v a l u e  o b t a i n e d  f o r  t h i s  t r a i t  w as  s i g n i f i ­
c a n t  a t  th© 5 P©1* c © n t  l e v e l *
L a s t l y ,  th© r e m a i n i n g  t r a i t s  m e a s u r e d  by th© J o h n s o n  
T e m p e ra m e n t  A n a l y s i s ,  w i t h  a  f a i r  d e g r e e  o f  c e r t a i n t y ,  do 
n o t  d i s c r i m i n a t e  b e t w e e n  a b s e n t e e  a n d  n o n - a b s e n t e e  i n c l i n a ­
t i o n s *
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FINDISCS FOR THE ABSENTEE AND KON-ABSEKTEE
GROUPS ON THE PERSONAL AU D lf
The a n a l y t i c a l  f i n d i n g s  b etw een  m eans o f  t h e  A b s e n te e  
and N o n -A b se n te e  Groups on t h e  n i n e  p e r s o n a l i t y  s c a l e s  a s  
m easu red  by t h e  P e r s o n a l  A u d it  a r e  p r e s e n t e d  i n  T a b le  3 .
T a b le  3 p r e s e n t s  t h e  mean s c o r e s  o b t a in e d  f o r  t h e  Ab­
s e n t e e  and N o n -A b se n te e  Groups f o r  e a ch  p e r s o n a l i t y  s e a l©  
o f  t h e  P e r s o n a l  A u d i t .  I t  f u r t h e r  shows th© v a l u e  o f  t  ob­
t a i n e d  f o r  e a c h  o f  t h e  n in e  s c a l e s  and th e  v a l u e s  o f  t  r e q u ir e d
f o r  s i g n i f i c a n c e  a t  t h e  1 p e r  c e n t  and F p e r  c e n t  l e v e l s .
In  r e v i e w in g  th e  d a t a  p r e s e n t e d  i n  t h i s  t a b l e  i t  I s  
a p p a r e n t  t h a t  no s i g n i f i c a n t  d i f f e r e n c e s  e x i s t  b e tw e en  means  
o f  t h e  A b s e n te e  and H o n -A b se n te e  G rou p s. The t  s c o r e s  ob­
t a i n e d  f o r  t h e  v a r i o u s  t r a i t s  do n o t  In  any  c a s e  come c l o s e  
t o  th© t  s c o r e  r e q u ir e d  f o r  s i g n i f i c a n c e  a t  e i t h e r  t h e  1 
p e r  c e n t  o r  5 p e r  c e n t  l e v e l .  The l a r g e s t  mean d i f f e r e n c e  
o f  a l l  t h e  t r a i t s  I s  l e s s  th a n  6 p e r c e n t i l e  u n i t s .
The d i f f e r e n c e s  b e tw een  means o f  t h e  A b se n te e  and N on-  
A b se n te e  Groups f o r  e a c h  i n d i v i d u a l  s c a l e  o f  t h e  P e r s o n a l  
A u d it  a r e  shown i n  T a b le  5 i n  t h e  A p p e n d ix .  A ls o  in c lu d e d  
a r e  grou p  d i s t r i b u t i o n  s c o r e s  and t  v a l u e  o b t a in e d  f o r  e a ch  
s c a l e *
T A B L E  2
SIGNIFICANCE OF THE DIFFERENCE BETWEEN MEANS OF ABSENTEE AND
NON-ABSENTEE GROUPS OH THE NINE ? ERSOBALITY SCAL S AS MEflL*.
SURED BY THE PERSONAL AUDIT#
Need f o r N eed f o r
Absent©© N o n -A b se n te e S l R n i f i -  S i r : n l f i -
Group Group o e n o e a t o a n e e  a t
S c a l e s # # Mean Mean t i f ,  r,eveT f f  L e v e l
I m p u l s i v e - S e r i o u s 8 6 .R 83 8 8 .4 5 8 .3 5 6 2 .8 0 7 2 .0 6 9
I n d e c i s i v e - F i r m L}1|.*500 IA-.333 .0 1 3 2 .8 0 7 2 . 0 6 9
I r r i t a b l e - T r a n q u i l 7 8 . 6 6 7 7 9 .2 0 8 • 071). 2 .8 0 7 2 . 0 6 9
Eva s iv e - F r a n k 52.i4.58 5 3 . 0 8 3 .171). 2 .8 0 ? 2 .0 6 9
I n s t a b l l l t y - S t a b i l i t y 14-9.988 5 2 .7 0 8 .1^66 2 .8 0 7 2 .0 6 9
I n t o l e r a n c e - T o l e r a n c e 9 1 .5 0 0 9 3 .9 1 7 .14-77 2 . 8 0 ? 2 .0 6 9
E m o t l o n a l i t y - S t e a d i n e a s  2 5 . 7 0 8 2 2 .0 0 0  1 *21)1). 2 .8 0 7 2 . 0 6 9
F l u c t u a t i o n - P e r s i s t e n c e  35*417 3 5 . i a ? .0 0 0 2 . 8 0 7 2 .0 6 9
W orry -C on ten tm en t 7 3 .9 1 8 6 6 .^ 5 6 .881). 2 .8 0 7 2 .0 6 9
** The P e r s o n a l  A u d i t  by  C l i f f o r d  R, Adams,  P e n n s y l v a n i a
S t a t e  C o l l e g e .  P u b l i s h e d  by  S c i e n c e  R e s e a r c h  A s s o c i a t e s ,
TRAIT DESCRIPTIONS
The t y p i c a l ,  o r  " a v e r a g e , ” i n d i v i d u a l  t e n d s  t o  s c o r e  n e a r  
th© m i d d le .  He sh o u ld  n o t  be r e g a r d e d  a s  s c o r i n g  h i g h  on any  
p a r t  u n l e s s  h i s  s c o r e  p l a c e s  him a b o v e  th© 7 5 t h  p e r c e n t i l e  n o r  
s h o u ld  he  be r e g a r d e d  a s  s c o r i n g  lo w  on any p a r t  u n l e s s  h i s  
s c o r e  p l a c e s  him b e lo w  t h e  2 6 t h  p e r c e n t i l e .  W h ile  e x t r e m e ly  
h i g h  s c o r e s  (a b o v e  t h e  9 0 t h  p e r c e n t i l e )  and e x t r e m e l y  lo w  s c o r e s  
(b e lo w  t h e  1 1 t h  p e r c e n t i l e )  mark an a t y p i c a l  I n d i v i d u a l ,  f l u c ­
t u a t i o n s  o u t s i d e  t h e  Mn o m a l ” r a n g e  (b e tw e en  t h e  2 5 th  and 7 5 t h  
p e r c e n t i l e s )  on any o r  a l l  t h e  p a r t s  sh o u ld  be s u g g e s t i v e ,  n o t  
c o n c l u s i v e .
L i s t e d  b e lo w ,  p a r t  by p a r t ,  a r e  i n t e r p r e t a t i o n s  o f  e x t r e m e ly  
h i g h  and e x t r e m e ly  low  p e r c e n t i l e  s c o r e s .  T h ese  i n t e r p r e t a t i o n s  
a r e  b a s e d  upon a l l  e v id e n c e  a c c u m u la te d  t o  t h e  p r e s e n t  t im e  I n ­
c l u d i n g  b o th  e x p e r im e n t a l  and c l i n i c a l  d a t a .
PART I ,  S e r i o u s n e s s - I m p u l s i v e n e a a
H igh  s c o r e s  i n d i c a t e  a  s e r i o u s  d i s p o s i t i o n  c h a r a c t e r i s e d  
by q u i e t n e s s ,  a m b i t io n ,  and s t u d i o u s n e s s .  U s u a l l y  i n t e r e s t s  
a r e  s p e c i a l i z e d  and s t a b l e  r e s e m b l in g  t h o s e  o f  s u c c e s s f u l  d r a f t s ­
m en, e n g i n e e r s ,  m a t h e m a t ic ia n s ,  and c h e m i s t s .  C a u t io u s n e s s  i s  
o f t e n  p r e s e n t  t o  some d e g r e e .  S o c i a l i z i n g  t e n d s  t o  be c o n f in e d  
t o  c l o s e  f r i e n d s .  A g r e e a b le n e s s  and c o o p e r a t i o n  may b e  p r e s e n t .
Low s c o r e s  i n d i c a t e  p ro n o u n ced  s o c i a b i l i t y  ( o r  t h e  n e e d  
f o r  i t ) ,  a g g r e s s i v e n e s s  and d o m in a n c e .  A lth o u g h  i n t e r e s t s  a r e
b r o a d  a n d  r e s e m b l e  t h o s e  o f  s u c c e s s f u l  p e r s o n n e l  a n d  e x e c u ­
t i v e  o f f i c e  m a n a g e r s ,  t h e y  t e n d  t o  f l u c t u a t e .  T a l k a t i v e n e s s  
a n d  i m p u l s i v e n e s s  a c c o m p a n i e d  by  a  c a r e f r e e  a t t i t u d e  a r e  o f t e n  
p r e s e n t ,  c o u p l e d  a t  t i m e s  w i t h  a  d i s r e g a r d  f o r  th© r i g h t s  o f  
o t h e r s .
PA FT I I .  P l r m n s a a - I n d e c 1 s i  on
H i g h  s c o r e s  I n d i c a t e  p o s i t i v e n e s s  a n d  c o n s c i e n t i o u s n e s s .  
The  i n d i v i d u a l  t e n d s  t o  b e  c o o p e r a t i v e ,  p o i s e d ,  a n d  c o n f i d e n t .  
A b i l i t y  t o  make a  d e c i s i o n  b a s e d  upon  f a c t s  i s  u s u a l l y  p r e s e n t ,  
a n d  i s s u e  m ay  be  t a k e n  w i t h  a  p e r s o n ,  ev en  a  s u p e r i o r ,  w h e n  h e  
i s  b e l i e v e d  t o  be  w r o n g .  C o n c e n t r a t i o n  a n d  e v a l u a t i o n  a r e  
e a s y  a n d  r e c r e a t i o n a l  a c t i v i t i e s  t e n d  t o  b e  w h o le so m e  a n d  
w o r t h  w h i l e .
Low s c o r e s  i n d i c a t e  a  t e n d e n c y  t o  a c c e p t  m o m e n t a r i l y  a n d  
i m p u l s i v e l y  s u g g e s t i o n s  o f  o t h e r s .  F r e q u e n t l y  t h i s  l e a d s  t o  
a n  i n a b i l i t y  t o  make o r  m a i n t a i n  a  d e c i s i o n .  C o n c e n t r a t i o n  
a n d  e v a l u a t i o n  a r e  o f t e n  d i f f i c u l t ,  s o m e t i m e s  r e s u l t i n g  i n  d e ­
p r e s s i o n ,  Boredom may b e  p r e s e n t ?  r e c r e a t i o n a l  a c t i v i t i e s  
t e n d  t o  b e  l i g h t  a n d  f r i v o l o u s .
PART I I I ,  T r a n q u i l l l t y - I r r i t a b i l i t y
H ig h  s c o r e s  i n d i c a t e  e v e n n e s s  o f  t e m p e r a m e n t  a n d  l a c k  o f  
i r r i t a b i l i t y .  T h e r e  I s  l i t t l e  t e n d e n c y  t o  " f l y  o f f  t h e  h a n d l e "  
o r  becom e I m p a t i e n t .  Work I s  o r d i n a r i l y  p e r f o r m e d  a t  a  s t e a d y  
m e t h o d i c a l  r a t e  w i t h o u t  f r i c t i o n .  G e t t i n g  a l o n g  w e l l  w i t h  
a s s o c i a t e s ,  t h e  i n d i v i d u a l  i s  u s u a l l y  t r a n q u i l  a n d  c o n f i d e n t  
o f  h i s  a b i l i t i e s .
Low s c o r e s  i n d i c a t e  r e a d i n e s s  a n d  u n e v e n n e s s  o f  r e s p o n s e ,  
o f t e n  a c c o m p a n i e d  by a n n o y a n c e  a n d  f a u l t - f i n d i n g  t o w a r d  s u b ­
o r d i n a t e s .  I n t e r e s t s  show some r e s e m b l a n c e  t o  t h o s e  o f  s u c ­
c e s s f u l  p u r c h a s i n g  a g e n t s  a n d  i n s p e c t o r s .  T em p era m e n t  may b e  
e r r a t i c  a n d  p e e v i s h ,  a n d  a s s o c i a t e d  w i t h  m a r i t a l  u n h a p p i n e s s .  
A l t h o u g h  g r e a t  a m b i t i o n  may be  p r e s e n t ,  s lo w  a d v a n c e m e n t  c r e a t e s  
d i s s a t i s f a c t i o n .
PART I V . F r a n k n e a s - E v a s l o n
H i g h  s c o r e s  i n d i c a t e  d e p e n d a b i l i t y ,  f r a n k n e s s ,  and  t r u t h ­
f u l n e s s .  Work i s  o r d i n a r i l y  p e r f o r m e d  c o n s c i e n t i o u s l y .  Re­
l a t i o n s h i p s  w i t h  a s s o c i a t e s  a r e  u s u a l l y  h a r m o n i o u s .  T h e r e  i s  
w i l l i n g n e s s  t o  a c c e p t  r e s p o n s i b i l i t y  a n d  e x p e c t a t i o n  t h a t  o t h e r s  
w i l l  do l i k e w i s e .  R a r e l y  d e p r e s s e d ,  t h e  i n d i v i d u a l  I s  s t a b l e  
a n d  c o o p e r a t i v e .  S c o r e s  a t  t h i s  l e v e l  a r e  u s u a l l y  a s s o c i a t e d  
w i t h  h a p p i n e s s  I n  w ork  and  m a r r i a g e .
Low s c o r e s  i n d i c a t e  u n w i l l i n g n e s s  t o  f a c e  r e a l i t y  and  
i n a b i l i t y  t o  ta k e  r e s p o n s i b i l i t i e s .  " P a s s in g  th e  buck" and  
p r o j e c t i n g  b lam e on o t h e r s  a r e  o f t e n  p r e s e n t *  E x a g g e r a t io n  
p h a n ta sy *  and l y i n g  a r e  so m e t im e s  shown* O ften  d e p r e s s e d  and  
u s u a l l y  u n p r e d i c t a b le *  th© i n d i v i d u a l  may l a c k  d e p e n d a b i l i t y  
and f i n d  i t  d l f f u l t  t o  c o o p e r a t e  w i t h  o t h e r s *  M a r i t a l  un­
h a p p i n e s s  i s  o f t e n  found*
PART V . S t a b l i i t y - I n s t a b l l l t y
H igh  s c o r e s  i n d i c a t e  p ro n o u n ced  c o n f i d e n c e  i n  s e l f  and  
w i l l i n g n e s s  t o  c a r r y  r e s p o n s i b i l i t i e s *  I n t e r e s t s  r e s e m b le  
t h o s e  o f  a v i a t o r s *  e n g in e e r s *  and c h e m i s t s .  U s u a l l y  s t a b l e  
and c a r e f r e e ,  t h e  p e r s o n  may a p p ea r  b o ld  t o  a s s o c i a t e s *  A b le  
t o  work a l o n e  or  w i t h  o t h e r s ,  s e l f - s u f f i c i e n c y  and dom inance  
a r e  u s u a l l y  p r e s e n t .  H igh s c o r e s  a r e  more o f t e n  a s s o c i a t e d  
w i t h  o c c u p a t i o n a l  s u c c e s s  and m a r i t a l  h a p p in e s s  th a n  i s  t r u e  
o f  low  s c o r e s *
Low s c o r e s  i n d i c a t e  a l a c k  o f  s e l f - c o n f i d e n c e  a cco m p a n ied  
by f e e l i n g s  o £  i n f e r 1 o r i t y • The i n d i v i d u a l  i s  f r e q u e n t l y  un­
s t a b l e *  s h y ,  and f e a r f u l ,  P r e f e r r i n g  t o  w ork w i t h  o t h e r s  
r a t h e r  th an  by h i m s e l f ,  h e  I s  o f t e n t i m e s  d e p r e s s e d  and s u b j e c t  
t o  sudden c h a n g e s  In  m ood. A lth o u g h  o f t e n  l a c k i n g  s e l f -  
s u f f i c i e n c y ,  h e  may seem  w ith d r a w n . R a r e ly  e v i n c i n g  q u a l i t i e s  
o f  l e a d e r s h i p ,  h e  i s  m o st  l i k e l y  t o  be w ork in g  a t  r o u t i n e  o r  
c l e r i c a l  t a s k s .
PART VI* T o l e r a n c Q - I n t o l e r a n e e
H igh  s c o r e s  I n d i c a t e  b ro a d m in d ed , e a s y g o in g  a t t i t u d e s *  
S ta n d a r d s  and i d e a l s  t e n d  t o  be f l e x i b l e ,  p r a c t i c a l ,  and r e a l ­
i s t i c *  W orking r e l a t i o n s h i p s  a r e  u s u a l l y  o b j e c t i v e ,  b u t  p l e a s ­
a n t  and h a r m o n io u s .  Temperament t e n d s  t o  be  s t a b l e ,  c o n f i d e n t ,  
and sm o o th .
Low s c o r e s  i n d i c a t e  s t r o n g  a t t i t u d e s ,  u s u a l l y  u n f a v o r a b l e ,  
to w a r S  'o th e r s *  n I n t o l e r a n c e  and p r e j u d i c e ,  o f t e n  d i s g u i s e d  a s  
"high" s t a n d a r d s  and i d e a l s ,  may be p r e s e n t .  P u r c h a s in g  a g e n t s ,  
I n s p e c t o r s ,  and p e r s o n s  i n  o t h e r  v o c a t i o n s  w here m a in te n a n c e  
o f  f i x e d  s t a n d a r d s  i s  im p o r t a n t ,  o f t e n  s c o r e  a t  t h i s  l e v e l *  
I n f e r i o r i t y ,  p e e v i s h n e s s ,  and i n s t a b i l i t y  a r e  f r e q u e n t l y  fo u n d .
PART VII'. S t e a d l n e s s - E m o t i o n a l i t y
H igh  s c o r e s  i n d i c a t e  norm al ways o f  t h i n k i n g .  P e e l i n g s  
a r e  n o t  i n t e n s e .  P e r s o n s  w hose  work r e q u i r e s  o b j e c t i v i t y  and  
c o u r a g e ,  su ch  a s  s u r g e o n s  and m i l i t a r y  l e a d e r s ,  s c o r e  a t  a b o u t  
t h i s  l e v e l *  O r d in a r i l y  n o t  r e p r e s s e d ,  th e  i n d i v i d u a l  i s  n o t  
d i s a g r e e a b l e  n o r  h y p e r c r i t i c a l *  H a p p ily  m a r r ie d  p e o p l e  and  
g e n e r a l l y  w e l l - a d j u s t e d  p e o p l e ,  e s p e c i a l l y  women, a r e  o f t e n  
fo u n d  h e r e .
Low s c o r e s  I n d i c a t e  t h a t  th e  i n d i v i d u a l  i s  a t y p i c a l *  
U s u a l l y  s e n s i t i v e * f e e l i n g s  a r e  v o l a t i l e  and d e e p s e a te d *  
I n t e r e s t s  In  w r i t i n g ,  drama, a r t s ,  and l i t e r a t u r e  a r e  o f t e n  
found* W r i t e r s ,  a c t o r s ,  and a c t r e s s e s  f r e q u e n t l y  s c o r e  a t  
t h i s  l e v e l *  I n d i v i d u a l i s t i c ,  c r e a t i v e  work I s  p r e f e r r e d  and  
t h e  p e r s o n  may a p p e a r  tem p era m en ta l  o r  e c c e n t r i c  t o  o t h e r s *  
I n t e n s e  and u s u a l l y  n o t  t o o  w e l l  a d j u s t e d ,  m a r r ia g e  may n o t  
p r o v e  t o o  s a t i s f a c t o r y *
PA FT V I I I *  P e r s i a t e n c e - P l u c t u a t l o n
H igh s c o r e a  i n d i c a t e  s t a b l e  a t t i t u d e s  and i n t e r e s t s  w i t h  
l i t t i e  l i k e l i h o o d  o f  p ron o u n ced  c h a n g e s  o c c u r r in g  a f t e r  a g e  
2?* M ature p e o p l e  t e n d  t o  s c o r e  a t  t h i s  l e v e l *  T hey a r e  
u s u a l l y  s a t i s f i e d  w i t h  t h e i r  e n v ir o n m e n t ,  and I n t e r e s t s  and  
a t t i t u d e s  r e s e m b le  t h o s e  o f  s u c c e s s f u l  c o s t  a c c o u n t a n t s ,  bank  
c a s h i e r s ,  and p u r c h a s in g  a g e n t s *  O r d in a r i l y  d e s i r a b l e ,  t h e y  
s h o u ld  be q u e s t io n e d  when accom p a n ied  by low  p e r c e n t i l e  s c o r e s  
on P a r t s  IV (F r a n k n e ss )  and V ( S t a b i l i t y ) .  E x tr e m e ly  h i g h  
s c o r e s  a r e  n o t  f a v o r a b l e  when e a r n e d  by p e r s o n s  u n d er  ag© 2Gf 
t h e y  may be i n d i c a t i v e  o f  i n f l e x i b i l i t y .
how s c o r e s  I n d i c a t e  t h a t  i n t e r e s t s  and a t t i t u d e s  a r e  
I n  a s t a t e  o f " f l u x • Such c h a n g e s  a r e  u s u a l l y  u n d e s i r a b l e  a f t e r  
th© ag© o f  2 5  and may show b e w ild e r m e n t  and u n c e r t a i n t y .  For  
p e r s o n s  ab o v e  t h e  a g e  o f  3 0 ,  I t  i s  u s u a l l y  u n d e s i r a b l e  f o r  low  
t o  e x t r e m e ly  lo w  s c o r e s  t o  be p r e s e n t .  S u g g e s t i v e  o f  Imma­
t u r i t y ,  s c o r e s  a t  t h i s  l e v e l  may g o  w i t h  f r e q u e n t  jo b  c h a n g e s*  
A d a p ta b le  i n i t i a l l y  t o  a new j o b ,  a d e s i r e  f o r  change  may so o n  
a p p e a r .
PAFT IX* C onten tm en t-W orry
H igh  s c o r e s  I n d i c a t e  few  u n s o lv e d  p ro b lem s and a b s e n c e  o f  
w o r ry ~ a b o u t  them I f  t h e y  do e x i s t *  Th© p e r s o n  I s  u s u a l l y  s t a b l e ,  
c o o p e r a t i v e ,  and w e l l - a d j u s t e d  t o  h i s  work and s o c i a l  I l f © *  
H a p p ily  m a r r ie d  p e r s o n s  o f t e n  s c o r e  a t  a b o u t  t h i s  l e v e l *  When 
a c co m p a n ied  by a v e r a g e  t o  h ig h  p e r c e n t i l e  s c o r e s  o f  P a r t s  XV 
( F r a n k n e s s ) ,  VI ( T o l e r a n c e ) ,  and V II ( S t e a d i n e s s ) ,  su c h  a p e r ­
so n  I s  u s u a l l y  a v e r y  good  em ploym ent r i s k *
Low s c o r e s  I n d i c a t e  w o r r y ,  u n e a s i n e s s ,  and i n d e c i s i o n
u n s o lv e d  prob lem s*  L a c k in g  c o n f i d e n c e ,  th©  
I n d i v i d u a l  i s  u s u a l l y  u n c e r t a i n  and b e s e t  by c o n f l i c t s  o f t e n  
r e v o l v i n g  around a d ju s t m e n t s  t o  th© o p p o s i t e  s e x .  S c o r e s  a t  
t h i s  l e v e l  sh o u ld  b© r e g a r d e d  more s e r i o u s l y  f o r  a d u l t s  th a n  
f o r  youn g  p e o p l e ,  and more s e r i o u s l y  f o r  m a r r ie d  th an  f o r  
s i n g l e  p e o p le *
The f i n d i n g s  b e tw e en  mean d i f f e r e n c e s  o f  th e  A b s e n te e  
and N o n -A b se n te e  Groups on t h e  n in e  p e r s o n a l i t y  s c a l e s  a s  
m ea su red  by t h e  P e r s o n a l  A u d it  a r e  p r e s e n t e d  In g r a p h ic  form  
I n  F ig u r e  3 .
T h i s  f i g u r e  p r e s e n t s  th© d i f f e r e n c e  b e tw e e n  mean s c o r e s  
o b t a i n e d  f o r  t h e  A b s e n te e  and N o n -A b se n te e  Groups f o r  e a ch  
t r a i t  o f  th e  P e r s o n a l  A u d i t .
A f t e r  e v a l u a t i o n  o f  th e  g r a p h ,  i t  i s  a g a in  a p p a r e n t  t h a t  
no s i g n i f i c a n t  d i f f e r e n c e  e x i s t s  b e tw e e n  t h e  m eans o f  t h e  Ab­
sent©© and Vo n -A b s e n te e  G rou p s .
I t  i s  i n t e r e s t i n g  t o  n o t e ,  h o w e v e r ,  t h e  r e l a t i v e l y  s l i g h t  
mean d i f f e r e n c e s  on th© v a r i o u s  t r a i t s  so  f a r  a s  t h e  two g r o u p s  
a r e  c o n c e r n e d .
A l s o  o f  i n t e r e s t  i s  t h a t  t h e  mean s c o r e s  f o r  b o th  g r o u p s  
a r e  a b ov e  t h e  lo w  a v e r a g e  r a n g e  and t h a t  b o th  g r o u p s  a r e  t r a n ­
q u i l ,  f r a n k  and f o r t h r i g h t  end t o l e r a n t  in  t h e i r  v i e w s .
I t  i s  i n d i c a t e d  t h a t  p e r s o n s  o f  th e  N o n -A b se n te e  Group 
a r e  more f r e e  o f  e x c e s s i v e  w orry  th an  t h o s e  o f  t h e  Absent©©  
G roup•
I t  i s  f u r t h e r  i n d i c a t e d ,  t o  some e x t e n t ,  t h a t  t h e  p e r s o n s  
o f  th© N o n -A b se n te e  Group r e q u i r e  l e s s  v a r i e t y  or  s e l f - e x p r e s -  
s i v e n e s s  I n  t h e i r  work than  do t h o s e  o f  t h e  A b s e n te e  G roup.
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SSL S M  Min n e so t a  h u l t ip h a s ic  p e r so n a l it y  inv en to r y
T he  a n a l y t i c a l  f i n d i n g s  b e t w e e n  m ea n s  o f  t h e  A b s e n t e e  
a n d  N o n - A b s e n t e e  G r o u p s  on t h e  n i n e  p e r s o n a l i t y  s c a l e s  a s  
m e a s u r e d  by  t h e  M i n n e s o t a  M u l t i p h a a i c  P e r s o n a l i t y  I n v e n t o r y  
a r e  p r e s e n t e d  i n  T a b l e  l|*
T a b l e  I4, p r e s e n t s  th© mean s c o r e s  o b t a i n e d  f o r  t h e  A b s e n t e e  
a n d  N o n - A b s e n t e e  G r o u p s  f o r  e a c h  p e r s o n a l i t y  s e a l ©  o f  t h e  M in n e ­
s o t a  M u l t i p h a s i c  P e r s o n a l i t y  I n v e n t o r y .  I t  f u r t h e r  show s t h e  
v a l u e  o f  t  o b t a i n e d  f o r  e a c h  o f  t h e  n i n e  s c a l e s  a n d  th© v a l u e s  
o f  t  r e q u i r e d  f o r  s i g n i f i c a n c e  a t  t h e  1 p e r  c e n t  a n d  P p e r  c e n t  
l e v e l s .
I n  r e v i e w i n g  T a b l e  1|, i t  i s  i m m e d i a t e l y  a p p a r e n t  t h a t  o n l y  
on#  o f  t h e  n i n e  s c a l e s  o f  t h i s  t e s t ,  a c c o r d i n g  t o  t h e  t  v a l u e s  
o b t a i n e d  f o r  t h i s  s a m p l e ,  I s  h i g h l y  s i g n i f i c a n t  I n  d i s c r i m i n a ­
t i n g  d i f f e r e n c e s  b e t w e e n  g r o u p s  so  f a r  a s  absenteeism i s  c o n ­
c e r n e d .
T h e  s c a l e  w h i c h  p r o v e d  t o  be  h i g h l y  d i s c r i m i n a t i n g  i s  t h e  
h i  o r  t h e  P s y c h o p a t h i c  D e v i a t e  S c a l e .
The Pd s c a l e  m e a s u r e s  t h e  s i m i l a r i t y  o f  t h e  s u b j e c t  t o  a  
g r o u p  o f  p e r s o n s  w hose  m a i n  d i f f i c u l t y  l i e s  i n  t h e i r  a b s e n c e  
o f  d e e p  e m o t i o n a l  r e s p o n s e ,  t h e i r  i n a b i l i t y  t o  p r o f i t  f ro m  e x ­
p e r i e n c e ,  a n d  t h e i r  d i s r e g a r d  o f  s o c i a l  m o r e s .  A l t h o u g h  some­
t i m e s  d a n g e r o u s  t o  t h e m s e l v e s  o r  o t h e r s ,  t h o s e  p e r s o n s  a r e  
commonly l i k a b l e  an d  i n t e l l i g e n t .  E x c e p t  by t h e  us© o f  a n  
o b j e c t i v e  i n s t r u m e n t  o f  t h i s  s o r t ,  t h e i r  t r e n d  t o w a r d  t h e
a b n o r m a l  i s  f r e q u e n t l y  n o t  d e t e c t e d  u n t i l  t h e y  a r e  i n  s e r i ­
o u s  t r o u b l e *  They  may o f t e n  g o  on  b e h a v i n g  l i k e  p e r f e c t l y  
n o r m a l  p e o p l e  f o r  s e v e r a l  y e a r s  b e t w e e n  one  o u t b r e a k  a n d  
a n o t h e r *  T h e i r  m o s t  f r e q u e n t  d i g r e s s i o n s  f r o m  t h e  s o c i a l  
m o r e s  a r e  l y i n g ,  s t e a l i n g ,  a l c o h o l  o r  d r u g  a d d i c t i o n ,  a n d  
s e x u a l  i m m o r a l i t y *  They may h a v e  s h o r t  p e r i o d s  o f  t r u e  
p s y c h o p a t h i c  e x c i t e m e n t  o r  d e p r e s s i o n  f o l l o w i n g  t h e  d i s c o v e r y  
o f  a  s e r i e s  o f  t h e i r  a s o c i a l  o r  a n t i s o c i a l  d e e d s .  T h e y  
d i f f e r  f r o m  some c r i m i n a l  t y p e s  i n  t h e i r  i n a b i l i t y  t o  p r o f i t  
f r o m  e x p e r i e n c e  a n d  i n  t h a t  t h e y  seem t o  com m it  a s o c i a l  
a c t s  w i t h  l i t t l e  t h o u g h t  o f  p o s s i b l e  g a i n  t o  t h e m s e l v e s  o r  
o f  a v o i d i n g  d i s c o v e r y .
The r e m a i n i n g  e i g h t  s c a l e s  o f  th© M i n n e s o t a  M u l t i u h a s i c  
P e r s o n a l i t y  I n v e n t o r y  a p p a r e n t l y  do n o t  d i s c r i m i n a t e  d i f f e r ­
e n c e s  b e tw e e n  g r o u p s ,  a c c o r d i n g  t o  t  v a l u e s  o b t a i n e d ,  w i t h  
r e s p e c t  t o  a b s e n t e e i s m .
The d i f f e r e n c e s  b e t w e e n  moans o f  t h e  A b s e n t e e  a n d  H o n -  
A b s e n t e e  G r o u p s  f o r  e a c h  i n d i v i d u a l  s c a l e  o f  t h e  M i n n e s o t a  
M u l t i p h s s i c  P e r s o n a l i t y  I n v e n t o r y  a r e  shown i n  T a b l e  5 i n  
t h e  A p p e n d i x .  A l s o  i n c l u d e d  a r e  g r o u p  d i s t r i b u t i o n  s c o r e s  
a n d  t  v a l u e  o b t a i n e d  f o r  e a c h  s c a l e .
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SIGNIFICANCE OF THE DIFlFFrnFUF Bi’TV/V:7^ . MEANS OF iUFFBITve, 
AMD NON-ABSKNTLF: GROUPS OH TPS Di n -  * EPS DUALITY S F T . S ,  a s
UR 11 ) BX: THH MI IFF ■ eOT A KVIbTlrH/' „IC PITPiONALITY IKVEHT0 v" Y ^
H e e d  f o r N e e d  f o r
A b s e n t e e 11 o n -  A h  a e n  t e e S i g n i f i ­ S i g n i f i ­
Group G r o u p c a n c e  a t c a n c e  a t
c a l e s c - m  e a n M ean t i f  L e v e l ? €  L e v e l
Hs 1 1 * 6 6 6 1 1 * ?l|.l . 1 * 4 2 . 8 0 ? 2 . 0 6 9
D 1 7 . 3 7 ? 1 7 .0 0 0 .cllt) 2 .8 0 7 2 , 0 6 9
Hv 1 9 . 9 9 8 1 8 . 9 0 0 0 1 .9 8 2 2*8 0 7 2 . 0 6 9
Rd 2 if,* 6 2 ? 2 0 . 3 3 3 6.7*3*- 2 , 8 0 7 2 * 0 0 v
Mf 26  *14.98 2 9 ,< 0 0 .8 1 1 2*8 0 7 2 . 0 6 9
Pa 9 .0 0 0 8 .4 1 7 .9 6 2 . 6 0 7 2 *069
? t 2 I4 .O83 2 4 . 1m' . 384 2 . 8 0 7 2*069
Sc 2 2 . 7 9 2 2 3 . 2 9 2 • 4 7 4 2 . 8 0 7 2 . 0 6 9
Ma 19*2 9 0 1 7 . 6 7 * 1 . 6 8 ? 2 . 8 0 7 2 . 0 6 9
H i g h l y  S i g n i f i c a n t  a t  IP  l e v e l *
" M in n eso ta  M u l t lp h a s i c  P e r s o n a l i t y  I n v e n t o r y " . By S* H 
H a t h a w a y ,  Pl u p #> and J .  0 .  M c K i n l e y ,  J*D* P u b l i s h e d  by 
Th© P s y c h o l o g i c a l  C o r p o r a t io n
DESCRIPTION OF SCALES
The  Hs s e a l ©  i s  a m e a s u r e  o f  a b n o r m a l  c o n c e r n  a b o u t  
b o d i l y  f u n c t i o n s *  P e r s o n s  w i t h  h i g h  Hs s c o r e s  a r e  u n d u l y  
w o r r i e d  o v e r  t h e i r  h e a l t h *  T h ey  f r e q u e n t l y  c o m p l a i n  o f  
p a i n s  a n d  d i s o r d e r s  w h i c h  a r e  d i f f i c u l t  t o  i d e n t i f y  a n d  
f o r  w h i c h  no  c l e a r  o r g a n i c  b a s i s  c a n  b© f o u n d .  I t  i s  
c h a r a c t e r i s t i c  o f  t h e  h y p o c h o n d r i a c  t h a t  he  I s  i m m a tu r e  
I n  h i s  a p p r o a c h  t o  a d u l t  p r o b l e m s ,  t e n d i n g  t o  f a i l  t o  r e ­
s p o n d  w i t h  a d e q u a t e  i n s i g h t *
H y p o c h o n d r i a c a l  c o m p la in t s  d i f f e r  f ro m  h y s t e r i c a l  com­
p l a i n t s  o f  b o d i l y  m a l f u n c t i o n  I n  t h a t  t h e  h y p o c h o n d r i a c  i s  
o f t e n  m ore  v a g u e  I n  d e s c r i b i n g  h i s  c o m p l a i n t s  a n d  I n  t h a t  
h e  d o e s  n o t  show s u c h  c l e a r  e v i d e n c e  o f  h a v i n g  g o t  o u t  o f  
a n  u n a c c e p t a b l e  s i t u a t i o n  by v i r t u e  o f  h i s  symptoms a s  d o e s  
th© h y s t e r i c *  The h y p o c h o n d r i a c  m ore  f r e q u e n t l y  h a s  a l o n g  
h i s t o r y  o f  e x a g g e r a t i o n  o f  p h y s i c a l  c o m p l a i n t s  a n d  o f  s e e k ­
i n g  sy m p a thy *
The D s c a l e  m e a s u r e s  t h e  d e p t h  o f  th© c l i n i c a l l y  r e c o g  
n i z e d  symptom o r  symptom come l e x ,  d e p r e s s i o n *  The d e p r e s ­
s i o n  may be  t h e  c h i e f  d i s a b i l i t y  o f  t h e  s u b j e c t  o r  i t  n a y  
a c c o m p a n y ,  o r  b e  a  r e s u l t  o f ,  o t h e r  p e r s o n a l i t y  p r o b l e m s ,
A h i g h  P s c o r e  i n d i c a t e s  p o o r  m ora l©  o f  t h e  e m o t i o n a l  t y r e
w it h  a  f e e l i n g  o f  u s e l e s s n e s s  and i n a b i l i t y  t o  assum e a  
norm al o p tim ism  w ith  r e g a r d  t o  th e  fu tu r e *  A h ig h  s c o r e  
f u r t h e r  s u g g e s t s  a c h a r a c t e r i s t i c  p e r s o n a l i t y  b a ck grou n d  
i n  t h a t  p e r s o n  who r e a c t s  t o  s t r e s s  w it h  d e p r e s s io n  
i s  c h a r a c t e r iz e d  by la c k  o f  s e l f - c o n f i d e n c e ,  te n d e n c y  t o  
w orry#  n a r r o w n e ss  o f  i n t e r e s t s #  and I n t r o v e r s io n *
The Hy s c a l e  m e a su r e s  th© d e g r e e  t o  w h ic h  th e  s u b j e c t  
i s  l i k e  p a t i e n t s  who h a v e  d e v e lo p e d  c o n v e r s io n - t y p e  h y s t e r i a  
sym ptom s* Such sym ptom s may b© g e n e r a l  s y s t e m ic  c o m p la in t s  
o r  m ore s p e c i f i c  c o m p la in t s  su c h  a s  p a r a ly s e s #  c o n t r a c t u r e s  
{ w r i t e r ' s  cram p)# g a s t r i c  o r  i n t e s t i n a l  c o m p la in ts #  o r  c a r ­
d ia c  sym ptoms* S u b j e c t s  w i t h  h ig h  Hy s c o r e s  a r e  a l s o  e s p e ­
c i a l l y  l i a b l e  t o  e p i s o d ic  a t t a c k s  o f  w ea k n ess#  f a i n t i n g  o r  
e v e n  e p i l e p t i f o r m  c o n v u ls io n s *  D e f i n i t e  sym ptom s may n e v e r  
a p p ea r  i n  a p e r s o n  w i t h  a h ig h  s c o r e #  b u t u n d er  s t r e s s  h e  
i s  l i k e l y  t o  becom e o v e r t l y  h y s t e r i c a l  and s o l v e  t h e  p r o b ­
lem s c o n f r o n t in g  him  by t h e  d e v e lo p m en t o f  sym ptom s* I t  
h a s  b een  fo u n d  t h a t  t h i s  s c a l e  f a i l s  t o  i d e n t i f y  a sm a ll  
ntsaber o f  v e r y  u n c o m p lic a te d  c o n v e r s io n  h y s t e r i a s  w h ic h  
may b© q u i t e  o b v io u s  c l i n i c a l l y  and w it h  a s i n g l e  o r  v e r y  
few  c o n v e r s io n  sym ptoms*
The h y s t e r i c a l  c a s e s  a r e  m ore im m ature p s y c h o l o g i c a l l y  
th a n  an y  o t h e r  group# A lth o u g h  t h e i r  sym ptom s ca n  o f t e n  
b e " m ir a c u lo u s ly "  a l l e v i a t e d  by some c o n v e r s io n  o f  f a i t h  
o r  b y  a p p r o p r ia t e  th e r a p y #  t h e r e  i s  a lw a y s  th e  l i k e l i h o o d  
t h a t  t h e  p r o b le m s w i l l  r e a p p e a r  I f  t h e  s t r e s s  c o n t in u e s  o r  
r e c u r s *  As I n  th e  c a s e  o f  h y p o c h o n d r ia s is #  th e  s u b j e c t  
w it h  a h ig h  Hy s c o r e  may h a v e  r e a l  p h y s i c a l  p a th o lo g y #  
e i t h e r  a s  a  p r im a ry  r e s u l t  o f  c o n c u r r e n t  d i s e a s e #  su ch  a s  
d i a b e t e s  o r  c a n c e r #  o r  a s  a s e c o n d a r y  r e s u l t  o f  t h e  lo n g ­
t im e  p r e s e n c e  o f  t h e  p s y c h o l o g ic a l  symptoms*
The Pd s c a l e  m easure®  t h e  s i m i l a r i t y  o f  th© s u b j e c t  
t o  a grou p  o f  p e r s o n s  w h ose m ain  d i f f i c u l t y  l i e s  i n  t h e i r  
a b s e n c e  o f  d eep  e m o t io n a l  r e s p o n s e #  t h e i r  i n a b i l i t y  t o  p r o ­
f i t  from  e x p e r ie n c e #  and t h e i r  d i s r e g a r d  o f  s o c i a l  m ores*  
A lth o u g h  so m etim es d a n g e r o u s  t o  t h e m s e lv e s  o r  o th e r s #  t h e s e  
p e r s o n s  a r e  commonly l i k a b l e  and i n t e l l i g e n t *  E x c e p t by 
t h e  us© o f  an o b j e c t i v e  In s tr u m e n t  o f  t h i s  s o r t#  t h e i r  t r e n d  
tow ard  t h e  abnorm al l a  f r e q u e n t ly  n o t  d e t e c t e d  u n t i l  th e y  
a r e  i n  s e r i o u s  t r o u b le *  T hey may o f t e n  g o  on b e h a v in g  l i k e  
p e r f e c t l y  norm al p e o p le  f o r  s e v e r a l  y e a r s  b e tw e en  o n e  o u t ­
b r e a k  and a n o th e r *  T h e ir  m ost f r e q u e n t  d i g r e s s i o n s  from  
t h e  s o c i a l  m ores a r e  ly in g #  s t e a l in g #  a l c o h o l  o r  drug a d d ic ­
t io n #  and s e x u a l  Im m o ra lity *  T hey may h a v e  a h o p t p e r io d s  
o f  t r u e  p s y c h o p a th ic  e x c i t e m e n t  o r  d e p r e s s io n  f o l lo w in g  th e  
d i s c o v e r y  o f  a s e r i e s  o f  t h e i r  a s o c i a l  o r  a n t i s o c i a l  d eed s*  
T hey d i f f e r  from  some c r im in a l  t y p e s  i n  t h e i r  I n a b i l i t y  t o  
p r o f i t  from  e x p e r ie n c e  and In  t h a t  th e y  seem  t o  com m it 
a s o c i a l  a c t s  w i t h  l i t t l e  th o u g h t  o f  p o s s i b l e  g a in  t o  them ­
s e l v e s  o r  o f  a v o id in g  d i s c o v e r y .
3k
The Mf s c a l e  m ea su r es  th e  te n d e n c y  tow ard  m a sc u lin ity *  
o r  f e m i n i n i t y  o f  i n t e r e s t  p a t t e r n j  s e p a r a t e  T s c o r e s  a r e  
p r o v id e d  f o r  th e  tw o s e x e s *  In  e i t h e r  c a se #  a h ig h  s c o r e  
I n d i c a t e s  a  d e v i a t i o n  o f  th e  b a s i s  i n t e r e s t  p a t t e r n  i n  
t h e  d i r e c t i o n  o f  t h e  o p p o s i t e  s e x *
H a le s  w i t h  v e r y  h ig h  Mf s c o r e s  h a v e  f r e q u e n t l y  b e e n  
fo u n d  t o  b e  e i t h e r  o v e r t  o r  r e p r e s s e d  s e x u a l  I n v e r t s *  How­
e v e r #  h o m o sex u a l a b n o r m a lity  m ust n b t be assu m ed  on  t h e  
b a s i s  o f  a h ig h  s c o r e  w it h o u t  c o n f ir m a to r y  e v id e n c e  * Among 
fe m a le s #  h ig h  s c o r e s  c o n n o t y e t  b e  s a f e l y  assu m ed  t o  h a v e  
s i m i l a r  c l i n i c a l  s i g n i f i c a n c e #  and t h e  i n t e r p r e t a t i o n  m ust 
b e  l i m i t e d  t o  m easu rem en t o f  t h e  g e n e r a l  t r a i t *
The Fa s c a l e  w as d e r iv e d  b y  c o n t r a s t in g  n orm al p e r s o n s  
w it h  a  grou p  o f  c l i n i c  p a t i e n t s  who w ere  c h a r a c t e r iz e d  by  
s u s p i c i o u s n e s s ,  o v e r s e a s i t i v i t y  and d e l u s io n s  o f  p e r s e c u t i o n ,  
w it h  o r  w ith o u t  e x p a n s iv e  e g o tis m *  The d ia g n o s e s  w ere  u s ­
u a l l y  p a r a n o ia #  p a r a n o id  s t a t e  o r  p a r a n o id  s c h iz o p h r e n ia *
H ere a g a in ,  h o w e v e r , we h a v e  o b s e r v e d  a few  v e r y  p a r a n o id  
p e r s o n s  who h a v e  s u c c e s s f u l l y  a v o id e d  b e t r a y in g  t h e m s e lv e s  
In  th© ite m s  o f  t h i s  s c a l e *
P e r so n s  w i t h  an e x c e s s  amount o f  p a r a n o id  s u s p i c i o u s ­
n e s s  a r e  common and In  many s i t u a t i o n s  a r e  n o t  e s p e c i a l l y  
h a n d ic a p p ed *  I t  i s  d i f f i c u l t  and d a n g ero u s t o  i n s t i t u ­
t i o n a l i z e  o r  o t h e r w is e  p r o t e c t  s o c i e t y  from  t h e  b o r d e r l in e  
p a r a n o ia c  b e c a u s e  h e  a p p e a r s  so  n orm al when h e  i s  on  g u a rd  
and h e  l a  s o  q u ic k  t o  becom e l i t i g i o u s  o r  o t h e r w is e  t o  ta k e  
a c t i o n  v e n g e f u l l y  a g a i n s t  an yon e who a t t e m p ts  t o  c o n t r o l  
him * I t  s h o u ld  be n e e d l e s s  to  add t h a t  p e r s o n s  r e c e i v i n g  
v e r y  h ig h  s c o r e s  o n  t h i s  s c a l e  m u st be h a n d le d  w i t h  s p e c i a l  
a p p r e c ia t io n  t o  t h e s e  i m p l ic a t io n s *
The P t s c a l e  m ea su r es  th e  s i m i l a r i t y  o f  th© s u b j e c t  
t o  p s y c h i a t r i c  p a t i e n t s  who a r e  t r o u b le d  by  p h o b ia s  o r  com - 
p l u s i v e  b e h a v io r *  The c o m p u ls iv e  b e h a v io r  may be e i t h e r  
e x p l i c i t ,  a s  e x p r e s s e d  b y  e x c e s s i v e  hand  w a sh in g #  v a c i l l a ­
t i o n ,  o r  o t h e r  I n e f f e c t u a l  a c t i v i t y ,  o r  i m p l i c i t ,  a s  In  
t h e  I n a b i l i t y  t o  e s c a p e  u s e l e s s  t h in k in g  o r  o b s e s s i v e  id e a s *  
Th© p h o b ia s  in c lu d e  a l l  t y p e s  o f  u n r e a s o n a b le  f e a r  o f  t h in g s  
o r  s i t u a t i o n s  a s  w e l l  a s  o v e r r e a c t io n  t o  m ore r e a s o n a b le  
s t i m u l i *
Many p e r s o n s  show p h o b ia s  o r  c o m p u ls iv e  b e h a v io r  w i t h ­
o u t  b e in g  g r e a t l y  in c a p a c i t a t e d *  S u ch  m in or  p h o b ia s  a s  f e a r  
o f  s n a k e s  o r  s p id e r s  and s u c h  c o m p u ls io n s  a s  b e in g  f o r c e d  
t o  c o u n t o b j e c t s  s e e n  i n  a r r a y s  o r  a lw a y s  t o  r e t u r n  and c h e c k  
a  lo c k e d  d o o r  a r e  r a r e l y  d i s a b l in g *  F r e q u e n t ly  a p s y c h a s ­
t h e n ic  te n d e n c y  may b e  m a n i f e s t e d  m e r e ly  i n  a m ild  d e p r e s ­
s i o n ,  e x c e s s i v e  w o r r y , la c k  o f  c o n f id e n c e ,  o r  I n a b i l i t y  t o  
c o n c e n t r a t e *
T h e  Sc s c a l e  m e a s u r e s  th© s i m i l a r i t y  o f  t h e  s u b j e c t * s  
r e s p o n s e s  t o  t h o s e  p a t i e n t s  who a r e  c h a r a c t e r i z e d  by  b i ­
z a r r e  a n d  u n u s u a l  t h o u g h t s  o r  b e h a v i o r .  T h e r e  i s  a  s p l i t ­
t i n g  o f  t h e  s u b j e c t i v e  l i f e  o f  t h e  s c h i z o p h r e n i c  p e r s o n  
f r o m  r e a l i t y  s o  t h a t  t h e  o b s e r v e r  c a n n o t  f o l l o w  r a t i o n a l l y  
t h e  s h i f t s  i n  mood o r  b e h a v i o r .
The  !!a s c a l e  m e a s u r e s  t h e  p e r s o n a l i t y  f a c t o r  c h a r a c t e r ­
i s t i c  o f  p e r s o n s  w i t h  m a r k e d  o v e r p r o d u c t i v i t y  i n  t h o u g h t  
a n d  a c t i o n .  The  w o r d  h y p o m a n ia  r e f e r s  t o  a  l e s s e r  s t a t e  o f  
m a n i a .  A l t h o u g h  t h e  r e a l  m a n i c  p a t i e n t  i s  t h e  l a y  p e r s o n ' s  
p r o t o t y p e  f o r  t h e  " i n s a n e " , th© h y p o m a n ic  p e r s o n  se em s  j u s t  
s l i g h t l y  o f f  n o r m a l .
T he  f i n d i n g s  b e t w e e n  mean d i f f e r e n c e s  o f  t h e  A b s e n t e e  
a n d  F o n - A b s e n t e e  G r o u p s  on t h e  n i n e  p e r s o n a l i t y  s c a l e s  a s  
m e a s u r e d  by t h e  M i n n e s o t a  M u l t i p h a s i c  P e r s o n a l i t y  I n v e n t o r y  
a r e  p r e s e n t e d  i n  g r a p h i c  fo rm  i n  F i g u r e  I|..
T h i s  f i g u r e  p r e s e n t s  t h e  d i f f e r e n c e  b e t w e e n  mean s c o r e s  
o b t a i n e d  f o r  t h e  tw o  g r o u p s  f o r  e a c h  t r a i t  o f  t h e  M i n n e s o t a  
M u l t i p h a s i c  P e r s o n a l i t y  I n v e n t o r y *
A f t e r  e v a l u a t i o n  o f  t h e  g r a p h ,  i t  i s  a g a i n  a p p a r e n t  
t h a t  a  d i f f e r e n c e  d o e s  e x i s t  b e t w e e n  t h e  m ea n s  o f  t h e  Pci 
( P s y c h o p a t h i c  D e v i a t e )  s c a l e *  The d i f f e r e n c e ,  a t  f i r s t ,  
may n o t  a p p e a r  t o  b© l a r g e  e n o u g h  t o  be  a s  h i g h l y  s i g n i f i ­
c a n t  a s  shown i n  T a b l e  Ij.* H o w e v e r ,  i t  w i l l  b e  n o t e d  t h a t  
t h e  s c o r e s  r e p o r t e d  i n  t h i s  g r a p h  a r e  g i v e n  i n  s t a n d a r d  
s c o r e s  r a t h e r  t h a n  p e r c e n t i l e  u n i t s *  A c t u a l l y ,  t h e  e x i s t ­
i n g  d i f f e r e n c e  i s  g r e a t e r  t h a n  tw o  s t a n d a r d  d e v i a t i o n  u n i t s *
T h e  d i f f e r e n c e  shown b e t w e e n  t h e  tw o  g r o u p s  w o u l d  i n d i ­
c a t e  t h a t  th© s u b j e c t s  o f  th© A b s e n t e e  g r o u p  a r e  s t r o n g l y  
m o r e  r e s i s t a n t  t o  a u t h o r i t y  a n d  d i s c i p l i n e  a n d  h a v e  a  g r e a t e r  
d i s r e g a r d  o f  s o c i a l  c o n d u c t  t h a n  t h e  s u b j e c t s  o f  t h e  Hors- 
A b s e n t e e  G roup*  I t  f u r t h e r  i n d i c a t e s  a t e n d e n c y  f o r  t h e  
s u b j e c t s  o f  th© A b s e n t e e  Group  t o  be  m ore  a n t i - s o c i a l  I n  
t h e i r  b a s i c  m a k e - u p  a n d  m ore  I n c l i n e d  t o  " d o  a s  t h e y  s e e  
f i t "  t h a n  t h e  s u b j e c t s  o f  t h e  T o n - A b s e n t e e  Group*
The  r e m a i n i n g  e i g h t  s c a l e s  o f  t h e  M i n n e s o t a  M u l t i p h a s i c  
P e r s o n a l i t y  I n v e n t o r y  show n o  s i g n i f i c a n t  d i f f e r e n c e  b e tw e e n  
m e a n s .  T h e r e f o r © ,  s o  f a r  a s  t h i s  s t u d y  i s  c o n c e r n e d ,  t h e s e
s c a l e s  do n o t  d i s c r im in a t e  d i f f e r e n c e s  i n  A b se n te e  t e n d e n c ie s *  
In  f a c t ,  i t  I s  i n t e r e s t i n g  t o  n o t e  how c l o s e l y  r e l a t e d  t h e s e  
g r o u p s  a r e  so  f a r  a s  mean s c o r e s  a r e  co n cern ed *
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INTRODUCTION
Many c o m p a n i e s  a c c e p t  a f a i r l y  h i g h  r a t e  o f  a b s e n t e e i s m  
a s  one  o f  t h e  i n e v i t a b l e  f a c t s  o f  sh o p  l i f e  and  do l i t t l e  th em ­
s e l v e s  t o  u n r a v e l  r e a s o n s  a n d  f i n d  s o l u t i o n s .  N o t  u n t i l  t h e y  
a r e  c a t a p u l t e d  i n t o  u n d r o a m o d - o f - p r o d u c t i o n  s c h e d u l e s  do  many 
f i r m s  r e a l i z e  t h e  r e a l  c o s t s  o f  t h i s  i n d u s t r i a l  p l a g u e — i n  
l o w e r e d  p r o d u c t i o n ,  i n  h i g h  c o s t s  o f  c a r r y i n g  e x t r a  w o r k e r s ,  
i n  s p o i l a g e  o f  m a t e r i a l s  c a u s e d  by s u b s t i t u t e  w o r k e r s ,  a n d  i n  
l o w e r e d  company m o r a l e *
STATEMENT OF PROBLEM
T h i s  s t u d y  was u n d e r t a k e n  t o  d i s c o v e r  w h a t  p e r s o n a l i t y  
f a c t o r s ,  a s  m e a s u r e d  by  s t a n d a r d i s e d  p s y c h o l o g i c a l  p e r s o n a l i t y  
i n v e n t o r i e s ,  a r e  r e l a t e d  t o  e x c e s s i v e  e n n l o y e e  a b s e n c e .
r e s  a r c h
A f t  e r  a t h o r o u g h  s e a r c h  a n d  e v a l u a t i o n  o f  t h e  l i t e r a t u r e  
a v a i l a b l e  p e r t a i n i n g  t o  a b s e n t e e i s m ,  i n c l u d i n g  a l l  C o n f e r e n c e  
B o a rd  R e p o r t  S t u d i e s ,  s p e c i a l  s t u d i e s  p u b l i s h e d  by t h e  S e r v i c e  
D i v i s i o n  o f  t h e  M e t r o p o l i t a n  L i f e  I n s u r a n c e  Company a n d  P s y ­
c h o l o g i c a l  A b s t r a c t s  b e t w e e n  t h e  y e a r s  1939  t h r o u g h  19^1* i t  
w as  f o u n d  t h a t  t h e r e  was n o  d a t a  o f  any  k i n d  w h a t s o e v e r  b e a r ­
i n g  upon  t h e  p r o b l e m  o f  r e l a t i o n s h i p  b e tw e e n  p e r s o n a l i t y  and  
t e m p e r a m e n t  a n d  a b s e n t e e i s m  i n  b u s i n e s s  a n d  i n d u s t r y  o f  t h e
M>
U n i t e d  S t a t e s  o f  A m e r i c a .  T h e r e f o r e ,  t h i s  w o u ld  seem t o  be 
a n  o r i g i n a l  c o n t r i b u t i o n  t o  t h e  p r o b l e m  o f  p e r s o n a l i t y  a n d  
t e m p e r a m e n t  a s  r e l a t e d  t o  t h e  e v e r  i n c r e a s i n g  and  t r e m e n d o u s  
p r o b l e m  o f  a b s e n t e e i s m .
M.TITHOP OF ProcE-pTjrE
Two g r o u p s  o f  e m p l o y e e s  w e r e  u s e d  i n  t h i s  s t u d y .  The 
f i r s t  o f  t h e s e  w as  a n  a b s e n t e e  g r o u p  c o m p o sed  o f  t w e n t y - f o u r  
e m p l o y e e s  who h a d  b e e n  a b s e n t  f ro m  w ork  m o re  t h a n  t w e l v e  d a y s  
d u r i n g  t h e  e l e v e n  m o n th  p e r i o d  p r i o r  t o  May 1 9 ,  1 9 9 i | .  The 
s e c o n d  o f  t h e s e  was a n o n - a b s e n t e e  g r o u p  c o m p osed  o f  t w e n t y -  
f o u r  e m p lo y e e s  who h a d  h a d  n o  a b s e n c e s  f ro m  work  du r in<  th© 
same e l e v e n  m o n th  p e r i o d .
T h e s e  tw o  g r o u p s  w e r e  s e l e c t e d  t h r o u g h  a  p r o c e s s  o f  
e l i m i n a t i o n  a n d  w e r e  f i n a l l y  m a t c h e d  a n d  p a i r e d  a c c o r d i n g  
t o  d a t a  e x t r a c t e d  f r o m  p e r s o n n e l  r e c o r d s  p r t a l n i n g  t o  ©p o , 
s e x ,  p h y s i c a l  w e l l - b e i n g  a t  t h e  t i m e  o f  em p lo y m en t  ( s u p p l e ­
m e n t e d  by  a d d i t i o n a l  r e c o r d s  when p o s s i b l e ) ,  m a r i t a l  s t a t u s ,  
j o b  c l a s s i f i c a t i o n  and t e n u r e  w i t h  t h e  com pany .
The  p e r s o n a l i t y  I n v e n t o r i e s  u s e d  i n  t h i s  s t u d y  i n c l u d e ;
T he  P e r s o n a l i t y  I n v e n t o r y ,  by  R o b e r t  G* B e r n r o u e t e r .
The  J o h n s o n  T e m p e ra m e n t  A n a l y s i s ,  by  R o s w e l l  H, J o h n s o n ,
Th© P e r s o n a l  A u d i t ,  by C l i f f o r d  P.  Adams,
Th© M i n n e s o t a  M u l t i p h a s i c  P e r s o n a l i t y  I n v e n t o r y ,  by  
S .  P. H a th a w a y  a n d  J .  C, M c K i n l e y .
STATISTICAL TECHNIQUE IJS?:P
T he  s t u d y  i n v o l v e d  d e t e r m i n i n g  t h e  s i g n i f i c a n c e  o f  mean 
d i f f e r e n c e s .  T h e r e f o r e ,  t h i s  s t u d y  mad© u s e  o f  t h e  t  r a t i o .
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The  p u r p o s e  o f  t h e  t  r a t i o  i s  t o  r e d u c e  m e a s u r e m e n t s  o f  v a r i ­
o u s  d i s t r i b u t i o n s ,  o f  s m a l l  s a m p l e s ,  t o  a  common s c a l e #
The  f o r m u l a  u s e d  i n  c a l c u l a t i n g  t h e  t  v a l u e s  o f  t h i s  
s t u d y  was s u g g e s t e d  by J o h n  M acRae ,  P h . D . ,  D e p a r t m e n t  o f  
P s y c h o l o g y ,  M u n i c i p a l  U n i v e r s i t y  o f  Omaha#
FINDINGS OF THF STUDY
The f i n d i n g s  i n d i c a t e  t h a t  s i g n i f i c a n t  d i f f e r e n c e s  do  
e x i s t  b e t w e e n  t h e  s u b j e c t s  o f  t h e  A b s e n t e e  a n d  N o n -A b sen te ©  
G r o u p s  o f  t h i s  s a m p l e ,  w i t h  r e s p e c t  t o  p e r s o n a l i t y  m a k e - u o .  
T h i s  w as  c o n f i r m e d  by  one  P e r s o n a l i t y  s c a l e  o f  t h e  J o h n s o n  
T e m p e ra m e n t  A n a l y s i s  ( S u b j e c t i v e )  an d  o n e  p e r s o n a l i t y  s c a l e  
o f  t h e  M i n n e s o t a  M u l t i p h a s i c  P e r s o n a l i t y  I n v e n t o r y  (?D -  
p s y c h o p a t h i c  D e v i a t e )  b e i n g  s i g n i f i c a n t  a t  t h e  1 p e r  c e n t  
l e v e l #  T h i s  i s  f u r t h e r  c o n f i r m e d  i n  t h a t  t h r e e  a d d i t i o n a l  
s c a l e s  o f  t h e  J o h n s o n  T em p era m e n t  A n a l y s i s ;  i # e # , D e p r e s s i v e ,  
S y m p a t h e t i c ,  a n d  A g g r e s s i v e ,  a r e  s i g n i f i c a n t  a t  t h e  5 P o r  
c e n t  l e v e l .
When c o m b i n e d ,  t h e  f i v e  p e r s o n a l i t y  s c a l e s  f o u n d  t o  be  
s i g n i f i c a n t l y  r e l a t e d  t o  a b s e n t e e i s m  fo rm  a  r a t h e r  c o m p le x  
p e r s o n a l i t y  t r a i t  syndrom e#  T h i s  sy n d ro m e  i n d i c a t e s  t h a t  em­
p l o y e e s  w hose  a b s e n c e s  a r e  c o n s i d e r e d  e x c e s s i v e  t e n d  t o  b e  
l e s s  w e l l - i n t e g r a t e d  p e r s o n a l i t y - w i s e  t h a n  th© n o n - a b s e n t e e  
employ  e e s •
The  r e m a i n i n g  p e r s o n a l i t y  s c a l e s  o f  t h e  J o h n s o n  T e m p e ra ­
m e n t  A n a l y s i s  and  t h e  M i n n e s o t a  M u l t i p h a s i c  P e r s o n a l i t y
1*2
I n v e n t o r y ,  r e f e r r e d  t o  a b o v e ,  and  a l l  p e r s o n a l i t y  s c a l e s  o f  
t h e  P e r s o n a l i t y  I n v e n t o r y  and  P e r s o n a l  A u d i t  I n d i c a t e  t h a t  
n o  s i g n i f i c a n t  d i f f e r e n c e s  e x i s t  b e t w e e n  t h e  A b s e n t e e  a n d  
Kon*Ab s e n  t  e e Group  s .
CQHChUglOHS
F i n d i n g s  o f  t h e  s t u d y  a p p e a r  t o  s u p p o r t  t h e  t h e o r y  t h a t  
s i g n i f i c a n t  p e r s o n a l i t y  d i f f e r e n c e s  do  e x i s t  b e t w e e n  e m p l o y e e s  
w h o se  a b s e n c e s  a r e  c o n s i d e r e d  t o  b e  e x c e s s i v e  a n d  e m p l o y e e s  
who a r© s e l d o m  a b s e n t -
F u r t h e r ,  on t h e  b a s i s  o f  t h i s  s t u d y ,  t h e  P e r s o n a l i t y  i n ­
v e n t o r y ,  by  R o b e r t  0 .  B e m r e u t e r ,  a n d  th© P e r s o n a l  A u d i t ,  by 
C l i f f o r d  Pm Adams,  do  n o t  d i s c r i m i n a t e  b e t w e e n  e m p l o y e e s  w i t h  
e x c e s s i v e  a b s e n t e e i s m  an d  t h o s e  w i t h  few o r  no  a b s e n c e s *
F o u r  p e r s o n a l i t y  s c a l e s  o f  t h e  J o h n s o n  T e m p e ra m e n t  A n a l y s i s  
( o n e  s i g n i f i c a n t  a t  th© 1 p e r  c e n t  l e v e l  a n d  t h r e e  s i g n i f i c a n t  
a t  t h e  f  p e r  c e n t  l e v e l )  a n d  o ne  P e r s o n a l i t y  s c a l e  o f  th© M in n e ­
s o t a  M u l t i p h a s i c  P e r s o n a l i t y  I n v e n t o r y  ( s i g n i f i c a n t  a t  th©
1 p e r  c e n t  l e v e l ) ,  d e f i n i t e l y ,  a c c o r d i n g  t o  t h e  f i n d i n g s  o f  
t h i s  s t u d y ,  d i s c r i m i n a t e  p e r s o n a l i t y  t r a i t  d i f f e r e n c e s  t h a t  
e x i s t  b e t w e e n  a b s e n t e e  a n d  n o n - a b s e n t e e  e m p lo y e e s *
T h e  f i n d i n g s  i n d i c a t e  t h a t  p e r s o n s  e n g a g e d  i n  p e r s o n n e l  
a d m i n i s t r a t i o n  c a n  make u s e  o f  t h e  s i g n i f i c a n t  p e r s o n a l i t y  
s c a l e s  o f  t h e  J o h n s o n  T e m p e ra m e n t  A n a l y s i s  and  t h e  M i n n e s o t a  
M u l t i p h a s i c  P e r s o n a l i t y  I n v e n t o r y  a s  o n e  j o b  a p p l i c a n t  s c r e e n *  
i n p  d e v i c e  p r i o r  t o  a c t u a l  e m p lo y m e n t .  The us© o f  t h e s e  s i g n i ­
f i c a n t  p e r s o n a l i t y  s c a l e s  a s  a s c r e e n i n g  d e v i c e  p r i o r  t o
k3
em ploym ent sh o u ld  r e d u c e  e x c e s s i v e  a b s e n te e ism #  o v e r  a p e r io d  
o f  tim e#  and th e r e b y  in c r e a s e  p r o d u c t io n ,  r e d u c e  th© n e e d  and  
c o st®  o f  c a r r y in g  e x tr a  e m p lo y e e s  on th e  p ay  r o l l ,  r e d u c e  
s p o i la g e  o f  m a t e r i a l s  c a u se d  by S u b s t i t u t e  w ork ers#  and do  
much t o  b u i ld  company m ora le*
STOGBSTIOHS FOB FORTHFB RESEARCH
F u r th e r  r e s e a r c h  u t i l i z i n g  th e  same g e n e r a l  p r o c e d u r e  
b u t w it h  l a r g e r  s a m p le s , sh o u ld  y i e l d  f u r t h e r  e v id e n c e  con ­
c e r n in g  th e  v a l i d i t y  o f  th e  v a r io u s  p e r s o n a l i t y  s c a l e s  found#  
in  t h i s  stu d y #  t o  b e  s i g n i f i c a n t  in  d e te r m in in g  e m p lo y e e s  
w hose a b s e n c e  ra t©  i s  h ig h *
k k

The  f o l l o w i n g  p a g e s  o f  t h i s  t a b l e  i n c l u d e  d i s t r i b u t i o n  
o f  g r o u p  s c o r e s ,  g r o u p  m e a n s ,  a n d  t-:* v a l u e s  sh o w in g  t h e  s i g ­
n i f i c a n c e  o f  t h e  d i f f e r e n c e  b e t w e e n  m ea n s  o f  A b s e n t e e  a n d  
H o n - A b s e n t e e  g r o u p s  f o r  e a c h  s c a l e  m e a s u r e d  by t h e  P e r s o n a l i t y  
I n v e n t o r y ,  J o h n s o n  T e m p e ra m e n t  A n a l y s i s ,  P e r s o n a l  A u d i t ,  a n d  
t h e  M i n n e s o t a  M u l t i p h a s i c  P e r s o n a l i t y  I n v e n t o r y *
’> F o r m u l a  shown b e lo w  was u s e d  t o  d e t e r m i n e  s i g n i f i c a n c e  
o f  d i f f e r e n c e  o f  m eans  a n d  i s  J o h n  MacHae* a a d a p t a t i o n  
o f  t  f o r m u l a  p r e s e n t e d  by A l l e n  L .  E d w a r d s ,  A s s o c i a t e  
P r o f e s s o r  o f  P s y c h o l o g y ,  U n i v e r s i t y  o f  W a s h i n g t o n ,  i n  
b o o k ,  ” S t a t i s t i c a l  A n a l y s i s . ”
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W here  £D -  t h e  a l g e b r a i c  sum o f  t h e  d i f f e r e n c e s  
b e tw e e n  p a i r e d  s c o r e s ,
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2 D -  t h e  sum o f  s q u a r e d  d i f f e r e n c e s  b e t w e e n  
p a i r e d  s c o r e s ,
N s  t h e  n u m b e r  o f  p a i r e d  s c o r e s
SIGNIFICANCE OF DIFFERENCE BETWEEN MEANS OF ABSENTEE AND 
HON-ABSENTEE GROUPS ON THE NEUROTIC TENDENCY SCALE AS MEA­
SURED BY THE PERSONALITY INVENTORY*, INCLUDING GROUP DIS­
TRIBUTION SCORES, GROUP KEANS AND T VALUE OBTAINED FOR THIS 
SCALE
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SIGNIFICANCE OF THE DIFFERENCE BETWEEN KEANS OF ABSENTEE 
AND NON-ABSENTEE GROUPS ON THE SELF-SUFFICIENCY SCALE AS 
MEASURED BY THE PERSONALITY INVENTORY*, INCLUDING GROUP 
DISTRIBUTION SCORES, GROUP MEANS AND T VALUE OBTAINED 
FOR THIS SCALE
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SIGNIFICANCE OF DIFFERENCE BETWEEN MEANS OF ABSENT EE AND 
NON-ABSENTEE GROUPS ON TUB INTROVERSI ON -EXT ROVER SI ON SCALE 
AS MEASURED BY THE PERSONALITY INVENTORY#, INCLUDING GROUP 
DISTRIBUTION SCORES, GROUP MEANS AND T VALUE OBTAINED FOR 
THIS SCALE
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# T he  P e r s o n a l i t y  I n v e n t o r y  by  R o b e r t  G. B e m r e u t e r
4 9
SIGNIFICANCE OF DIFFERENCE BETV’EEH MEANS OF ABSENTEE AND 
NON-ABSENTEE GROUPS ON THE DOMIWANCE-HUBKISSION SCALE AS 
MEASURED BY THE PERSONALITY INVSITORY*, INCLUDING GROUP 
DISTRIBUTION SCORES, GROUP M AHS AND T VALUE OBTAINED FOR
THIS SCALE
A b s e n te e
Group
S c o r e s
N o n -A b se n te e
Group
S c o r e s D D2
86 73 13 169
90 914 - 4 16
94 1 6 k9 21*01
99 93 6 36
91 86 5 5
8 < 86 - 1 1
83 82 1 1
1*9 94 • 4 9 2l* - l
9)+ 9$ - 1 1
86 92 -6 36
27 96 - 6 9 4 7 6 1
98 46 $2 2701*
60 7$ 2 2 9
83 83 0 0
30 30 0 0
91i 93 1 1
69 83 - i l l 196
97 26 71 901*1
33 20 13 169
6iJ. 71 - 7 1*9
77 81 - 4 16
72 9$ -2 3 929
9k 94 0 0
86 81 _____2 £
183 7 1 8 3 4 23 1 8 ,7 8 3
N=2ij.
Mean o f  A b s e n te e  Group a 76.91*2
Mean o f  N o n -A b se n te e  Group z  1 9 .6 2 $
t  -  *164
t  n e e d e d  f o r  s i g n i f i c a n c e  a t  I f  l e v e l  z  2 .8 0 7  
t  n e e d e d  f o r  s i g n i f i c a n c e  a t  f>f l e v e l  -  2 .0 6 9
"* T h e  P e r s o n a l i t y  I n v e n t o r y  b y  P o b e r t  G. B e r n r e u t e r
SIGNIFICANCE OF DIFFERENCE BET VIE IE KEATS OF ABSENTEE ADD 
NON-.' BSFNTEE GROUPS Oil THE SELF-CONFIDEc!GE SCALE AS MEA­
SURED BY THE PERSONALITY INVENTORY#, INCLUDING GROUP DIS­
TRIBUTION SCOPES, GROUP HEAPS AHD T VALUE OBTAINED FOP 
THIS s c a le :
A bsentee
Group
"Scores
TTon-Absontee
Group
Scores D D2
36 30 6 36
5 10 -5 25
6 34 -28 784
1 10 -9 81
4 33 -29 841
12 12 0 0
11 38 -27 729
34 6 28 784
1 28 —27 729
12 4 "a 64
84 2 82 6724
1 10 -9 81
30 20 10 100
38 i 34 1156
79 76 3 9
12 7 5 25
18 20 -2 4
1 53 -5 2 2704
82 06 16
30 58 -2 8 784
28 i5 13 169
53 1 52 2704
6 2 4 16
11 53 -4 2 1764
595 612 -1 7 2 0 ,3 2 9
N=24
Ycan o f  A b s e n te e  Group -  24* 792
Mean o f  TIon-A bsontee Group * 2 5 .5 0 0
t  = .117
t  needed, f o r  s i g n i f i c a n c e  a t  l r' l e v e l  s  2 .6 0 7  
t  n e e d e d  f o r  s i g n i f i c a n c e  a t  5$ l e v e l  Z 2 .0 6 9
s* The P e r s o n a l i t y  I n v e n t o r y  by P o b e r t  G* B e r n r e u t e r
51
310!? I  F1GA N OB OP DIFPP^HPOP BETWEEN MEANS OP ABSENTEE AMD 
FOB -A BS"?^THE GROUPS OH THE SOCIABILITY SCALP AS MEASURED 
BY THE PERSONALITY INVENTORY#, INCLUDING GROUP DISTRIBU­
TION SCORES, GROUP MEANS AMD T VALUE OBTAINED FOR THIS
I GALE
A b s e n te e  N o n -A b se n te e
Group
S c o r e s
G rou p
S c o r e s D D2
26 22 4 16
13 17 - 4 16
5 19 - 1 4 1 9 6
BO 20 30 900
23 7 16 2 ^ 6
21 8 13 1 6 9
12 19 - 7 ^ 9
20 BO - 3 0 900
11 55 - 4 4 193 6
7 19 - 1 2 1I|4
1 48 - 4 7 2 20 9
35 35 0 0
13 7 6 36
38 39 - 1 1
30 4 26 676
m. 9 5 25
7 45 - 3 6 1296
50 52 - 2 4
85 15 70 4 9 0 0
10 17 - 7 49
5 30 - 2 5 625
13 30 - 1 7 2 89
42 4 38 1 1 ^ 4
__ 2 __ £ —3 9
533 574 - 4 1 1 6 , 1 4 5
NS24
Mean o f  A b se n te e  Group 2 2 2 .2 0 8
Mean o f  N o n -A b se n te e  Group z 2 3 .9 1 7
t  n e e d e d  f o r  s i g n i f i c a n c e  a t  1 <f- l e v e l  = 2*8 0?  
t  n e e d e d  f o r  s i g n i f i c a n c e  a t  £5 l e v e l  -  2 .0 6 9
The P e r s o n a l i t y  I n v e n t o r y  by R o b e r t  G. B e r n r e u t e r
SIGNIFICANCE OF DIFFERENCE 3ETCr'PJ1 FEANS OF ABSENTEE A HD
non- a b s e n t e e  g r o u p s  ok t h e  h e r v o u s- com ?osed  s c a l e  as  mea<
SIJRED BY THE JOHNSON TEH PER A. EPF T ANALYSIS#, IH CLUDINGr 
GROUP DISTRIBUTION SCORES, GROUP MEANS AND T VALUE OB­
TAINED FOR THIS SCALE
A b s e n t e e
G roup
S cores
N on-A bsentee
G rou p
Ecores D D2
72 67 5 25
71 60 11 121
63 61 2 4
?7 62 - 5 25
66 68 02 4
59 70 - 1 1 121
59 74 • 1 5 2 2 5
60 ?6 -1 6 256
66 60 6 36
l b 77 • 3 9
60 - 1 1
69 62 7 49
6 4 60 4 16
66 72 - 6 36
71 86 - 1 5 2 2 5
69 66 3 9
62 59 3 9
62 66 - 4 16
72 79 - 7 49
69 72 - 7 if.9
98 6 < 33 108 9
73 66 7 49
$57 59 -25^ _6
1 5 99 1606 - 7 2 463
N22i|.
Mean o f  A b s e n t e e  G roup  = 6 6 ,6 2 5
Mean o f  N o n - A b s e n te e  G roup  * 66* 9 1 7
t  -  *133
t  n e e d e d  f o r  s i g n i f i c a n c e  a t  15 l e v e l  -  2 .8 0 7  
t  n e e d e d  f o r  s i g n i f i c a n c e  a t  5#  l e v e l  5 2 .0 6 9
#  T h e  J o h n s o n  T e m p e ra m e n t  A n a l y s i s  by R o s w e l l  H. J o h n s o n
53
O 
H
E I H ;IF'XC A K CE OP DIFFERENCE. BETWI'TK MEANS OF ABSENTEE AMD 
MOK-ABBEHTEB GROUPS OK THE DEPRTr.CIVE-GAY-HEA KTED SCALE 
AS MEASURED BY THE JOKKSOIi TFKPKPAKFNT ANALYSIS*, IKCLUD- 
r:G GROUP DISTRIBUTION SCORES, GROUP HEARS AND T VALUE 
STAKED FOR THIS SCALE
A b s e n t e e  
G rou p  
S o o r e s
H on -  A b 3 e n t  e e 
G roup  
O c o re s D2
63 61*. - 1 1
76 62 111. 196
60 60 0 0
63 - 8 6 k
55 64 - 9 81
6  4 59 5 2 5
62 60 2
60 33 27 729
56 55 1 i
60 ^9 1 1
6 I4. 60 u 1675 63 12 HUf
<1 56 1 1
63 55 8 6 I4.
77 74 3 9
60 £9 1 1
7k 60 I k 196
57 62 - 5 25
77 67 10 100
61 67 • 6 36
77 78 - 1 1
6I4. 55 9 ex
59
59
56 1 1
60 z i 1
1 5 3 5 11*53 82 1778
N-21}.
Mean 
K e a n  
t  Z
o f
o f
A b s e n te e  G ro up  Z 
K o n -A b s e n te e  G ro up  s
6 3 .9 5 8
60,542
2 .0 7 4
t  n eed ed  f o r  s i g n i f i c a n c e  a t  15  l e v e l  = 2 .8 0 7
t  n e d e d  f o r  s i g n i f i c a n c e  a t  55  l e v e l  s  2 .0 6 9
•» The John son  Temperament A n a l y s i s  by R o sw e ll  H. Johnson
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SIGNIFICANCE OF DIFFERENCE BETWEEN MEANS OF ABSENTEE AND
NON-ABSENTEE GROUPS ON THE ACTIVE QUIET SCALE AS MEASURED 
BY THE JOHNSON TEMPERAMENT ANALYSIS#* INCLUDING GROUP DIS­
TRIBUTION SCORES, GROUP MEANS AND T VALUE OBTAINED FOR THIS 
SCALE
A b s e n t e e
Group
S co re s
N o n - A b s e n te e
Group
S cores D2
7 6 6 7 9 8 1
8 1 7 2 9 8 1
8 2 7 5 7 4 9
8 6 8 4 2 4
8 2 8 1 1 1
8 2 8 0 2 4
7 6 7 1 5 2 5
8 1 7 1 1 0 1 0 0
8 1 7 8 3 9
7 7 7 9 - 2 4
7 1 8 5 - 1 4 1 9 6
8 2 B k - 2 4
I 3 7 3 0 0
8 2 7 6 6 3 6
6 3 6 7 - 4 1 6
8 8 8 9 - 1 1
8 3 7 3 1 0 1 0 0
7 7 7 0 7 4 9
8 0 7 6 k 1 6
6 6
6 9
8l|.
7 5
- 1 8
- 6
8 5 81^ 1 1
8 8 8 3 5 2 5
81j. ? 4 JLO 1 0 0
1 8 9 5 1 8 5 1 k k 1 2 6 2
K -2 I4.
Mean o f  A b s e n t e e  G ro up  * 7 8 ,9 5 8
Mean o f  N o n - A b s e n te e  G roup  s  7 7 ,1 2 5
t  5  1 ,2 5 1
t  n e e d e d  f o r  s i g n i f i c a n c e  a t  I f  l e v e l  2 2 ,8 0 7  
t  n e e d e d  f o r  s i g n i f i c a n c e  a t  5f  l e v e l  X 2 ,0 6 9
# T h e  J o h n s o n  T e m p e ra m e n t  A n a l y s i s  by  R o s w e l l  H, J o h n s o n
SIGNIFICANCE OF DIFFERENCE BETWEEN MEANS OF ABSENTEE AND 
NON-ABSENTEE GROUPS ON THE CORDIAL-COLD SCALE AS MEASURED 
BY THE JOHNSON TEMPERAMENT ANALYSIS#, INCLUDING GROUP DIS­
TRIBUTION SCORES, GROUP MEANS AND T VALUE OBTAINED FOR THIS 
SCALE
A b s e n t e e N o n -A b s e n te e
G rou p G ro u p O
S c o r e s S c o r e s D D
1 0 5 98 7 1*9
102 113 -1 1 121
97 100 ~3 9
98 1 0 5 - 7 1*9
99 105 - 6 36
111 110 1 1
108 103 5 25
101* 101* 6 0
106 92 I k 196
97 1 0 5 - 0 61*
101 102 - 1 1
102 105 - 3 9
87 100 - 1 3 169
99 105 - 6 36
9.0 97 -7 1*9
101* 102 2 1*
100 102 - 2 k
103 73 30 900
9 k 90 k 16
10? 102 5 2 5
96 99 - 3 9
101 112 -1 1 121
105 101 k 16
107 96 11 121
21*23 22*21 2 2 030
1**21*
Mean o f  A b s e n t e e  G ro up  r  1 00*958
Mean o f  N o n - A b s e n te e  G ro u p  -  1 0 0 * 8 7 5
t  » *01j.3
t  n e e d e d  f o r  s i g n i f i c a n c e  a t  Vf- l e v e l  8 2 .8 0 7
t  n e e d e d  f o r  s i g n i f i c a n c e  a t  55 l e v e l  » 2*069
#  The  J o h n s o n  T e m p e ra m e n t  A n a l y s i s  by  R o s w e l l  H* J o h n s o n
56
SIGNIFICANCE OF DIFFERENCE BETWEEN MEANS OF ABSENTEE AND 
NON-ABSENTEE GROUPS ON THE "HAND-BOILED” SCALE AS MEASURED 
BY THE JOHNSON TEMPERAMENT ANALYSIS#, INCLUDING GHOUF DIS­
TRIBUTION SCOPES, GROUP MEANS AND T VALUE OBTAINED FOR THIS 
SCALE
A b se n te e N o n -A b sen tee
Group Group
D2S c o r e s S c o r e s D
90 91 - 1 1
99 9 k 5 25
95 92 3 9
88 89 - 1 1
9 k 88 6 36
89 90 - 1 1
99 82 17 2 8 9
8 ? 85 2 k
93 89 ii 16
91* 86 8 61*.
93 96 -3 9
90 89 1 I
9 5 88 7 k 944 90 4 16
9 k 8i* 10 100
88 93 - 5 2 5
92 9 k - 2 k
96 76 20 kOO
87 9 k - 7 k 9
93 89 4 16
82 92 - 1 0 100
93 89 I*. 16
93 93 0 0
93 89 k 16
2 2 1 1 21i*2 69 121*7
Mean o f  A b s e n t e e  G roup  5 9 2* 1 2 5
Mean o f  N o n - A b s e n te e  G roup  s  89 *25 0  
t  * 2*086
t  n e e d e d  f o r  s i g n i f l c a n o o  a t  l e v e l  = 2*807
t  n e e d e d  f o r  s i g n i f i c a n c e  a t  55 l e v e l  * 2 * 0 6 9
#  T he  J o h n s o n  T e m p e ra m e n t  A n a l y s i s  b y  R o s w e l l  H* J o h n s o n
SIGNIFICANCE OF DIFFERENCE BETWEEN HEAPS OF ABSENTEE AND 
NON-ABSENTEE GROUPS ON TEE SUBJECTIVE-OBJECTIVE SCALE AS 
MEASURED BY THE JOHNSON TEMPERAMENT ANALYSIS#, INCLUDING 
GROUP DISTRIBUTION SCOPES, GROUP MEANS AND T VALUE OBTAINED 
FOP THIS SCALE
A b s e n t e e N o n - A b s e n te e
G roup G rou p
p2S c o r e s S c o r e s D
85 69 16 256
76 72 k 16
6 5 62 3 9
61 61 0 0
72 70 2 1*
7 k 59 15 2 2 5
66 71* - 8 64
98 71 27 729
98 66 32 1 0 2 4
79 63 16 256
73 73 G 0
78 65 13 169
77 61 16 256
72 67 5 25
85 69 16 256
79 8 5 - 6 36
70 72 - 2 k
61 65 -1* 16
75 76 - 1 1
69 68 1 1
81 77 4 16
69 69 0 0
68 62 6 36
62 66 16
179 3 I 6 I4.2 151 31*15
NSJ21*
Mean o f  A b s e n t e e  G rou p  z 7^«7U8
Mean o f  N o n - A b s e n te e  G roup  s  68*14.17
t  s  2 .9 7 8
t  n e e d e d  f o r  s i g n i f i c a n c e  a t  15  l e v e l  -  2 .8 0 7  
t  n e e d e d  f o r  s i g n i f i c a n c e  a t  5$ l e v e l  2 2*06 9
# The J o h n s o n  T e m p e ra m e n t  A n a l y s i s  by R o s w e l l  H* J o h n s o n
SIGNIFICANCE OF DIFFERENCE BETWEEN MEANS OF ABSENTEE AND NON- 
ABSENTEE GROUPS ON THE AGGRESSIVE-SUBMISSIVE SCALE AS MEASURED 
BY T H E  JOHNSON TEMPERAMENT ANALYSIS** IN C L U D IN G  GROUP D IS T R IB U ­
T IO N  SCORES, GROUP MEANS AND T VALUE OBTAINED FOR T H I S  SCALE
A b s e n t e e
G r o u p
S c o r e s
N o n - A b s e n t e ©
G r o u p
S c o r e s P D2
7 9 6 7 1 2 114-4
7 8 7 3 < 2 $
8 0 ? 0 1 0 1 0 0
9 2 8 2 1 0 1 0 0
7 7 7 9 - 2 ij.
98 1 7 8 3
7 6 7 6 0 0
7 9 7 6 3 9
7 9 7 3 6 3 6
7 9 7 7 2 k
7 ? 8 8 - 1 3 1 6 9
8 3 8 2 1 1
7 7 6 9 8 6 4
7 7 7 9 - 2 k
7 6 7 7 - 1 1
7 9 7 9 k 1 6
6 9 7 8 - 9 8 1
7S 61}. 1 1 1 2 1
7 9 7 8 1 1
8 3 7 7 6 3 6
8 1 6 8 1 3 1 6 9
I S i k 1 1
7 9 7 6 3 9
7 8 6 9 J ? 8 1
1 8 8 6 1 8 0 9 8 1 1 1 8 5
N «2ij.
M e a n  o f  A b s e n t e e  G r o u p  *  7 8 . 5 8 3
M e a n  o f  N o n - A b s e n t e e  G r o u o  *  7 5 . 2 0 o
t  *  2 . 6 2 6
t  n e e d e d  f o r  s i g n i f i c a n c e  a t  1" l e v e l  -  2 . 8 0 7  
t  n e e d e d  f o r  s i g n i f i c a n c e  a t  l e v e l  -  2 . 0 6 9
•» T h e  J o h n s o n  T e m p e r a m e n t  A n a l y s i s  b y  R o s w e l l  H .  J o h n s o n
SIGNIFICANCE OF DIFFERENCE BETWEEN MEANS OF ABSENTEE AND 
N0H-AB5HJTEE GROUPS OH THE CPITICAL-APPRE CIATIVE SCALE AS 
MEASURED BY THE JOHNSON TEMPERAMENT ANALYSIS*, INCLUDING
GROUP DISTRIBUTION SCORES, GROUP MEANS AND T VALUE OBTAIN
f o r  t h i s  s c a l e
A b a e n te e
G r o u p
S c o r e s
76  
61
u
9?
68
61
61}.
cti
71
75
75
62
57
75
69
59
57
77  
69  
?6  
62
h i
1961
H o n - A b s e n te e
G roup
S c o r e s
99
6 i
63
58
73
6 5
58 
63
59
58
57
58  
6 k 
76  
7ii
66
60  
I k  
67  
66 
79  
99  
66
 * 2
1930
D
21
0
0
6
*16
3
3
1
- k
13
16
17
- 2
•19
1
3
- 1
•17
10
- 1
- 9
7
- 9
6
31
N*2I*
Mean o f  A b s e n t e e  G ro u p  Z 6 5 .Q!;2
Mean o r  M o n -A b s e n te e  G ro u p s  6 3 * 7 9 0
t  = .6 6 9
D2
i|lj1
0
0
36
296
9
9
1
16
1 6 9
3 2 k
289
k
361
1
9
1
289
100
1
81
1*9
81
2 x 22
t  n e e d e d  f o r  s i g n i f i c a n c e  a t  I f  l e v e l  -  2 . 8 0 ? 
t  n e e d e d  f o r  s i g n i f i c a n c e  a t  Sf. l e v e l  s  2*0 69
a T h e  J o h n s o n  T e m p e ra m e n t  A n a l y s i s  b y  H o s w e l l  H* J o h n s o n
SIGHIFIGANCE OF DIFFERENCE 
' 7™T~ABSMTrB GROUPS ON THE
‘ LURED BY THE JOHNSON TP: 
UP DISTRIBUTION SCORES,
FOR THIS SCALE
BETWEEN MEANS OF ABSENTEE AND 
SELF-MASTERY-IMPULSIVE SCALE AS 
EMHUENT ANALYSIS*, INCLUDINO
GROUP MEANS AND T VALUE
A b s e n t e e  N o n - A b s e n te e
G rou p G roup
D2S c o r e s S c o r e s D
100 101 - 1 1
91 91 0 0
89 103 - l k 196
1 0 ? 108 - 1 1
110 103 ? k 9
108 109 - 1 1
1 0 ? 103 k 16
106 103 3 9
109 107 2 k
96 102 - 6 36
85 103 - 1 8 3 2 k
92 108 —16 256
99 69 30 900
110 100 10 100
106 99 11 121
100 108 - 8 6 k
108 107 1 1
1 1 0 93 17 289
91 9 k - 3 9
87 103 - 1 6 256
99 108 - 9 81
102 103 —1 1
1 0? 1 0 ? 0 0
110 1 0 k &
2 k 2 9 2 k3 2 - 3 275 1
N»2lj.
Mean o f  A b s e n t e e  G roup  ~ 101* 208
Mean o f  N o n - A b s e n te e  G ro up  s  1 0 1 ,3 3 3  
t  s  .0 0 5
t  n e e d e d  f o r  s i g n i f i c a n c e  a t  1*9 l e v e l  a 2 *8 0 ? 
t  n e e d e d  f o r  s i g n i f i c a n c e  a t  5*^  l e v e l  = 2 ,0 6 9
* T h e  J o h n s o n  T em p era m e n t  A n a l y s i s  by  R o s w e l l  H* J o h n s o n
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SIGNIFICANCE OF DIFFERENCE BETWEEN MEANS OF ABSENTEE AND 
NON-ABSENTEE GROUPS ON THE IMPULSIVE-SERIOUS SCALE AS 
MEASURED BY THE PERSONAL AUDIT#, INCLUDING GROUP DISTRI­
BUTION SCORES, GROUP MEANS AND T VALUE OBTAINED FOR THIS
SCALE
A b s e n t e e  N o n - A b s e n te e
G roup
S c o r e s
G roup
S c o r e s D D2
9 ? 51 46 2 116
87 110 - 2 3 929
80 106 - 2 6 6 7 6
106 73 33 lO f‘9
111 72 39 1921
133 129 4 16
55 1 0 5 - 5 0 2 9 0 0
94 60 34 11 ?6
69 88 - 1 9 361
78 79 - 1 1
76 59 17 289
94 75 19 361
79 83 - 4 16
95 93 2 k
74 103 - 2 9 8I4.I
101 97 4 16
80 97 - 1 7 289
63 56 7 L9
71 90 - 1 9 361
40 91 - 5 1 2 6 0 1
1 0 5 1 0 4 1 1
1 0 4 89 15 2 2 5
104 116 • 1 2 144
82 97 —15 2 2 ?
2078 2123 -45 1?,387
N -2 4
Mean o f  A b s e n t e e  G roup  -  86*£83
Mean o f  N o n -A b s e n te e  G ro up  s  88*45o  
t  = .3 5 6
t  n e e d e d  f o r  s i g n i f i c a n c e  a t  l <r l e v e l  Z 2 , 8 0 ?
t  n e e d e d  f o r  s i g n i f i c a n c e  a t  l e v e l  -  2*06 9
* The  P e r s o n a l  A u d i t  by  C l i f f o r d  R* Adams
62
SIGNIFICANCE OF DIFFERENCE BETWEEN MEANS OF ABSENTEE 
AND NON-ABSENTEE GROUPS ON THE INDECISIVE FIRM SCALE AS 
MEASURED B5T THE PERSONAL AUDIT*, INCLUDITvG GROUP DISTRIBU­
TION SCORES, GROUP MEANS AND T VALUE OBTAIN! D FOR THIS 
SCALE
A b s e n t e e
G ro up
S c o r e s
N o n - A b s e n te e
G roup
S c o r e s D B2
36 81 -14-5 20 25
66 29 37 1369
33 < h - 2 1 WA
66 k 3 23 529
53 37 16 256
65 32 33 1089
30 k 9 - 1 9 361
h i 62 - 2 1
37 h i - 1 0 100
28 50 - 2 2 i|8i|.
1^ 9 3 k 15 225
I4.I 35 6 36
61 59 2 h
15 23 529
1+8 20 28 78 I4.
77 Uo 37 1369
2 ? 39 - l i j . 196
i^ .6 4 4 2 h
i|2 4 8 —6 36
28 63 - 3 5 1 2 2 5
32 50 - 1 8 32i|.
29 56 - 2 7 729
37 50 - 1 3 169
60 2? 1 1 1 0 8 9
1068 106i|. il 1 3 ,8 1 4
N~2i|.
Mean o f  A b s e n t e e  G roup  z  l^ .^ O O
Mean o f  N o n - A b s e n te e  G roup  r  I4J4.*333
t  r  *013
t  n e e d e d  f o r  s i g n i f i c a n c e  a t  1% l e v e l  s  2 .8 0 7
t  n e e d e d  f o r  s i g n i f i c a n c e  a t  55 l e v e l  = 2 .0 6 9
*  T h e  P e r s o n a l  A u d i t  by  C l i f f o r d  R* Adams
63
SIGNIFICANCE OF DIFFERENCE BETWEEN MEANS OF ABSENTEE AND 
KON-ABSEHTEE GROUPS ON THE I^PITABLE-TRANQXJIL SCALE AS 
W  A SUP ED m  TFH P EPSON AL AUDIT*, INCLUDING GROUP D ISTRI­
BUTION SCORES, GROUP MEANS AND T VALUE OBTAINED FOR THIS 
SCALE
A b s e n t e e N o n - A b s e n te e
G ro u p G ro up 0
S c o r e s S c o r e s D 2
78 89 -1 1 1 2 1
97 61 -II 16
88 98 - 1 0 100
66 69 - 3 9
76 102 -2 6 676
90 99 - 9
30 107 - 7 7 UI4.89
61 72 - 1 1 1.21
8-7 117 - 7 0 1*900
91*. 92 2 U
71 U2 29 81*1
89 28 97 321*9
71 92 19 361
97 72 29 6 2 ?
11 9 63 52 2701*
98 118 - 2 0 1*00
97 111 -11* 196
70 93 - 2 3 £29
1 2 4 98 26 676
60 1 1 9 - 9 9 3 0 2 5
76 92 21* £76
71* 97 - 2 3 <29
103 1*3 60 3 6 OO
100 grf 1*9 202<
1888 190 1 - 1 3 2 9 1 7 9 7
H=2l|
Mean o f  A b s e n te e  G ro u p  -  7 8 .6 6 7
Mean o f  N o n - A b s e n te e  G ro u p  Z 7 9 ,2 0 8  
t  -  .0714.
t  n e e d e d  f o r  s i g n i f i c a n c e  a t  l e v e l  -  2 •. ,
t  n e e d e d  f o r  s i g n i f i c a n c e  a t  9 f  l e v e l  X 2*069
e* T he  P e r s o n a l  A u d i t  by C l i f f o r d  R* Adams
6I4,
SIGNIFICANCE OP DIFFERENCE BETWEEN MEANS OF ABSENTEE AND 
NON-ABSENTEE GROUPS ON THE EVASIVE-FRANK SCALE AS MEASURED 
BY THE PERSONAL AUDIT*, INCLUDING GROUP DISTRIBUTION SCORE 
GROUP MEANS AND T VALUE OBTAINED FOP THIS SCALE
A b s e n t e e
G roup
S c o r e s
W o n -A b s e n te e
G rou p
S c o r e s D D‘
1*0
58
90
3<
51*
60
60
8<
32
91 
1*2 
rfP.
<1
k  A
98
91
91
60
1*6
<o
1*0
<1
73
1 259
1*1 
1*1 
1*6 
1*3 
<2 
3 It 
60 
113 
£9 
1*9 
£7 
1*3 
72 
39 
51* 
£3 
l*£ 
£7 
£1 
7< 
£3 
61*
1*1* "T I
__ 29
1271*
NS21*
- 1
17
1*
-8
2
26
0
-2 8
- 2 7
2
- 1 5
15
-21
19
1*
-2
6
3
- 5
- 2 5
-8
- 21*
7
—15
1
289
16
61*
i*
676
0
781*
729
1*
22£
2 2 £
1*1*1
361
16
3 
9 
25  
6 2 £ 
61* 
£76 
1*9
m k
7159
Mean o f  A b s e n te e  G rou p  « 52
Mean o f  N o n -A b sen tee  G ro up  *  53 *083  
t  » .171*
t  n e e d e d  f o r  s i g n i f i c a n c e  a t  I f '  l e v e l  z  2 .8 0 7  
t  n e e d e d  f o r  s i g n i f i c a n c e  a t  5$ l e v e l  z  2 .0 6 9
#  T he  P e r s o n a l  A u d i t  by  C l i f f o r d  R. Adams
SIGNIFICANCE OF DIFFERENCE BPTWEBN MEANS OF ABSENT BE AND
N OH-A BSEHT EE GROUPS OK THE IN ST A BILITY -ST A BILITY SCALE AS 
MEASURED BY THE PERSONAL AUDITS, IN CLUDING GROUP DISTRIBU­
TION SCOPES, GROUP MEANS AND T VALUE OBTAINED ON THIS SCALE
A b s e n t e e
(rPOUp'
Lc o r e  s
iio
70
67
20
76
62
1*0
58
13
N o n -A b sen te©  
Brdup ~~
52
37
59
RE
be
r 6
26
32
k3np
7982
2 k
P c o r e s
1 1 99
57
1*2
be
I4.8
76  
26  
72  
9
k9
28
1+6
28
20
101
20
b i
If
98  
18 
112 
8 b  
__18
1 265
D
►17
28
19
>23
2
■32
*36
‘23
- 5
2b
- 9
31
1 £
■4
2 
1< 
■16
■29
0 '
361
4
3136
1 0 2 4
1292
£29
2£
£76
961
22£
1936
22 £ 
2?6 
8 41  
3 0 2 £ 
11^6  
106 9
4
_ J § .
- 6 6  1 9 ,4 4 2
Mean 
Mean 
t  a
N=2l*
o f  A b s e n t e e  G ro u p  a  
o f  N o n - A b s e n te e  G ro u p
1*9 ♦ 9 58 
5 2 .7 0 8
t  n e e d e d  f o r  s i g n i f i c a n c e  a t  V f  l e v e l  -  2 .8 0 7  
t  n e e d e d  f o r  s i g n i f i c a n c e  a t  5^  l e v e l  -  2 .0 6 9
The s o n a l  A u d i t  by  C l i f f o r d  H. Adams
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SIGNIFICANCE OF DIFFERENCE BETWEEN MEANS OF ABSENTEE AND 
NON-ABSENTEE GFOITPS OH THE INTOLE-'ANCE-TOLERANCE SCAL 
MEASUEED BY THE PERSONAL AUDITS, INCLUDING GROUP DIST 
TION SCORES, GROUP MEANS AND T VALUE OBTAINED ON THIS
A b s e n te e N o n - A b s e n te e
G roup G roup
S c o r e s S c o r e s D £
90 101 -1 1 121
80 73 7 49
93 52 41 1681
60 68 -8 6 4
117 1 0 f 12 144
127 32 1 0 2 4
57 67 - 3 0 900
R8 72 - 1 4 196
75 110 - 3 5 122  S
77 70 7 4 9
63 94 - 3 1 961
67 98 - 3 1 961
91 117 —26 676
111 76 35 122  <
117 131 —1 4 196
93 120 -2 7 729
96 103 —5 29
11 4 112 2 4
i l l 81 30 900
73
88
121
72
—48
16
2 3 0 4
2?6
112 93 19 361
117 111 6 36
107 92 15 2 2 ?
2 196 2 2 5 4 -5 8 1 4 9 312
H * 2 k
Mean o f  A b s e n te e  G roup  * 91*5500
Mean o f  N o n -A b s e n te e  G roup  3 93* 9 1 7  
t  * .4 7 7
t  n e e d e d  f o r  s i g n i f i c a n c e  a t  I f '  l e v e l  = 2* 807  
t  n e e d e d  f o r  s i g n i f i c a n c e  a t  f f '  l e v e l  s  2 .0 6 9
The P e r s o n a l  A u d it  by C l i f f o r d  R. Adams
6?
..1 
nr
? 
If} 
Hi
 
Q 
C3 
>
SIGH I F !  GANCE OF DIFFERENCE BETWREN MEANS OF ABSENTEE AND 
NON-ABSENTEE GROUPS ON THE EM OTI OH A LITY- STEADINESS SCALE 
AS MEASURED BY THE PERSONAL AUDIT**, INCLUDING GROUP DIS­
TRIBUTION SCOPE'S, GROUP MEANS AND T VALUE OBTAINED ON THIS
SCALE
A b s e n t e e
Group
S c o r e s
N o n - A b s e n te e
Group
S c o r e s D D2
2 4 22 2 2
2 k 10 14 196
49 13 36 1 296
16 21 - 5 2 ?
10 13 - 3 9
36 26 12 1 4 4
crj 28 - 2 3 529
30 27 3 9
35 29 6 36
36 29 7 49
15 24 - 9 81
17 34 - 1 7 289
36 19 17 289
15 23 - 8 6I4.
26 8 18 3 2 4
33 36 - 3 9
22 12 10 100
18 25 - 7 4 9
22 25 - 3 9
24 15 9 81
24 21 3 9
19 32 - 1 3 169t'r.' 17 38 1 4 4 4
2 k 19 2 r5
617 528 89 5237
N=24
Mean o f  A b se n te e  Group z  25*708
Mean o f  H o n -A b sen tee  Group 5 22* 0 0 0
t  a ~ l*2i4i-
t  n e e d e d  f o r  s i g n i f i c a n c e  a t  l e v e l  -  2*807
t  n e e d e d  f o r  s i g n i f i c a n c e  a t  5$ l e v e l  -  2 .0 6 9
* The  P e r s o n a l  A u d i t  by C l i f f o r d  P .  Adams
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SIGNIFICANCE OP DIFPEFENCE BETWKEN MEANS OF ABSENTEE AND
NON-ABSENTEE GROUPS OH THE PLUCTUATI0M-PER3ISTMCE SCALE 
AS MEASURED BY THE PERSONAL AUDITS, INCLUDING GROUP D IS­
TRIBUTION SCORES, GROUP MEANS AND T VALUE OBTAINED ON TIE
SCALE
A b s e n t e e
G roup
S c o r e s
N on-A bsent© ©
G roup
S c o r e s D D2
3U I4.6 -1 2 11)1).
19 16 3 9
by lj.1 16 2 9 6
U3 k& - b 29
61 20 J ji l 6 8 i
8 I4-O -3 2 1021).
2 21 - 1 9 361
53 61 - 8 61).
21 28 - 7 if-9
79 by 22 1)81)
2? 28 - 1 1
69 19 bo 290 0
37 31 6 36
39 23 16 256
21 99 -7 8 6081).
k x ko 1 1
27 if3 - 1 6 296
21 70 - k 9 21)01
b6 40 16 296
3? 20 15 2 2 9
2 i|. 20 ii 16
21 20 1 1
30 13 17 2 8 9
2b 6 1 2 361
8bo 850 0 1 7 ,0 9 0
NS21*
Mean o f  A b s e n t e e  G roup  z 3 5 * i l l 7
Mean o f  N o n - A b s e n te e  G roup  z 3 ^ * 4 1 7
t  z o.ooo
t  n e e d e d  f o r  s i g n i f i c a n c e  a t  1#  l e v e l  * 2 .8 0 ?  
t  n e e d e d  f o r  s i g n i f i c a n c e  a t  5$  l e v e l  -  2 .0 6 9
The  P e r s o n a l  A u d i t  by C l i f f o r d  R. Adams
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SIGNIFICANCE OP DIFFERENCE BETWEEN KEANS OP ABSENTEE AMD 
HOW-ABSENT EE GROUPS ON THE ¥  0 B RY-CONI BN TK EN T SCALE AS MEA­
SURED BY THE PERSONAL AUDITS, INCLUDING GROUP DISTRIBUTION 
SCOPES, GROUP MEANS AND T VALUE OBTAINED ON THIS SCALE
A b se n te e  N o n -A b sen tee
Group
S co res
Group
S cores D2
1 0 0 37 63 3969
66 48 18 32k
84 99 - 1 5 229
42 <2 - 1 0 100
71 97 - 2 6 676
82 106 - 2 4 576
29 50 - 2 1 l |k l
7 4 91 - 1 7 289
4 4 69 - 2 5 6 2 5
67 56 11 121
57 96 1 1
7b 26 48 2 3 0 l(.86 108 - 2 2 U81+
91 71 20 lj.00
66 22 4 4“ j 1 9 3 6
59 61 - 2 U
83 70 13 169
108. 90 18 32U-
62 89 - 7 U9
41 106 - 6 £ 1*22$
92 50 hz 176U
97 80 17 289
93 62 31 961
86 4? 39 1521
1774 1643 131 2 1 ,7 7 7
W=2i*
Mean o f  A b s e n te e  G rou p  « 73*9X7
Mean o f  N o n - A b s e n te e  G roup  -  68*458t s .eaij.
t  n e e d e d  f o r  s i g n i f i c a n c e  a t  Vf- l e v e l  -  2 * 8 0 ?
t  n e e d e d  f o r  s i g n i f i c a n c e  a t  5rr l e v e l  ~ 2 .0 6 9
»  The P e r s o n a l  A u d i t  by  C l i f f o r d  R . Adams
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SIGNIFICANCE OF D IFFE R E N C E  BETWEEN MEANS OF ABSENTEE AND 
NOH^ABSENTHE GROUPS ON THE HYPOCHONDRIASIS SCALE AS M M *  
SUPFD BY THE MINNESOTA MULTIPHASIC PERSO NA LITY  INVENTORY^,
INCLUDING GROUP DISTRIBUTION S C O P E S , GROUP MEANS AND T 
VALUE OBTAINED FOP T H I S  SCALE
A b s e n t e e  
G roup
N o n - A b s e n te e  
G roup
b o r e s S c o r e s D s f
11*. 11 3 9
10 lii- -ij. 16
11 11 0 0
12 11 1 1
10 10 0 0
10 13 -3 9
11 10 1 1
10 13 -3 9
12 11 1 1
16 11 5 2B
16 12 6 36
8 10 *2 k
12 11 1 1
9 13 ~ k 16
B I k «• P 61
8 8 0 0
12 13 -1 1
I k 12 2 k
10 10 0 0
IB 5 10 100
16 11 B 2B
12 IB - 3 9
9 13 16
16 IB j l ___ 1
260 277 3 36B
N » 2 k
Mean o f  A b s e n t e e  G rou p  * 11* 6 6 6
Mean o f  N o n - A b s e n te e  G ro up  m 11 • PUJL 
t  *
t  n e e d e d  f o r  s i g n i f i c a n c e  a t  V f  l e v e l  55 2*8 0 7  
t  n e e d e d  f o r  s i g n i f i c a n c e  a t  5$  l e v e l  * 2* 069
#  T h e  M i n n e s o t a  M u l t l p h a s i c  P e r s o n a l i t y  I n v e n t o r y  by
S * R* H a th a w a y  a n d  J .  C. M c K in le y
SIGNIFICANCE OF DIFFEREN OF, BETWEEN MEANS OF ABSENTEE AND 
N ON ♦A BEEN T EE GROUPS ON THE DEPRESSION SCALE AS MEASURED 
BY THE MINNESOTA MULTIPHASIC PERSONALITY INVENTORY#, IN­
CLUDING GROUP DISTRIBUTION SCOPES, GROUP MEANS AND T VALUE 
OBTAINED FOR THIS SCALE
A b s e n t e e
G ro u p
S c o r e s
N o n - A b s e n te e
G rou p
S c o r e s JD D2
20 17 3 9
21 18 3 9
19 12 7 4 9
22 22 0 0
21 18 3 9
21 19 2 4
16 1 4 2 4
16 15 1 l
111 17 - 3 9
20 16 4 16
21 15 6 36
17 15 2 4
18 20 - 2 4
12 19 - 7 49
18 16 2 4
15 15 0 0
lB 20 - 2 4
18 18 0 0
16 18 - 2 4
11 17 - 6 36
17 1 4 3 9
15 17 - 2 4
15 21 - 6 36
16 15 _ 1 ___1
417 406 9 301
N * 214*
Mean o f  A b s e n t e e  G ro up  * 1 7 * 3 7 5
Mean o f  N o n - A b s e n te e  G roup  * 1 7 * 0 0 0  
t  * .5 1 0
t  n e e d e d  f o r  s i g n i f i c a n c e  a t  1*5 l e v e l  * 2 .8 0 7  
t  n e e d e d  f o r  s i g n i f i c a n c e  a t  5$ l e v e l  * 2 .0 6 9
#  T h e  M i n n e s o t a  M u l t i p h a s i c  P e r s o n a l i t y  I n v e n t o r y  by
S* R. H a th a w a y  a n d  J .  C. M c K in le y
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OF DIFFER EN OF BETWEEN MEANS OF 
0 ROUPS OH THE HYSTERIA SCALE M
SIGNIFICANCE 
MON-ABSENTEE 
THE MINNFSOTA MULTIPHA SIC ? l
IMG GROUP DIST FIBUTIOH SCOR’ 
TAINED FOF THIS SCALE
:r s o n a l it y  in v e n t o r y * #
S .  GROUP MEANS AND T
ABSENTEE AMD 
MEASURED BY 
H CLUD"
VALUE OB-
A b se n te e
G roup
S c o r e s
N o n -A b sen tee
G roup
S c o r e s D D2
22 17 < 2 9
23 20 3 9
21 17 4 16
22 22 0 0
21 18 3 9
21 19 2 4
19 17 2 4
20 20 0 0
21 16 9 29
26 20 6 36
24 17 7 49
20 19 1 1
20 20 0 0
20 21 - 1 1
6 16 -1 0 100
18 17 l 1
19 23 - 4 16
2 9 21 4 16
20 18 2 4
19 13 2 4
16 16 0 0
18 19 3 9
21 21 0 0
21 22 - 1 ______1
4 7 9 4 4 9TT-' 34 330
N « 2 4
Mean o f  A b s e n te e  G rou p  * 1 9*9 98
Mean o f  N o n - A b s e n te e  G roup  * 1 8 .9 0 0  
t  * 1*98
t  n e e d e d  f o r  s i g n i f i c a n c e  a t  V$. l e v e l 2 2 .8 0 7  
t  n e e d e d  f o r  s i g n i f i c a n c e  a t  9?  l e v e l 2 2 .0 6 9
*  T he  M i n n e s o t a  M u l t i p h e s i c  P e r s o n a l i t y  I n v e n t o r y  b y
S .  R. H a th a w a y  e n d  J .  C* M c K in le y
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BETWEEN 14EM’S DP ABSENTEE A 
PSYCHOPATHIC DEVIATE SCALE
SIGNIFICANCE OF DIFFERENCE 
NON-ASSERTEE GROUPS Oil THE 
ME.- SUr 'ED BY THE MINN PSGTA MULTIPHASIC PERSONALITY 
TORY*, INCLUDING GROUP DISTRIBUTION SCORES, GROUP
AND T VALUE OBTAINED FOR T H IS  SCALE
ID
INVER
MEAN £
A b s e n t e e B on-A bsent© ©
G roup G roup
S c o r e s S c o r e s D D
24 22 2 4
2 k 20 U 16
26 17 9 81
23 23 0 0
23 17 6 36
19 21 - 2 4
18 1 ? 1 1
28 20 8 6 4
23 19 4 16
30 22 8 64
28 23 5 25
30 2i\. 6 36
23 22 1 1
29 23 6 36
21 22 —1 1
22 21 1 1
27 19 8 6 4
2 k 20 k 16
28 20 8 64
2 k 19 5 25
2 k 19 5 25
2 k 19 5 25
2 k 19 5 25
2 ? 20 5 25
591 488 103 655
N * 2 4
Mean o f  A b s e n t e e  G roup  * 2 4 * 6 2 5
Mean o f  N o n - A b s e n te e  G roup> * 20* 3 3 3
t  » 6 .7 5 3
t  n e e d e d  f o r s i g n i f i c a n c e a t  l €  l e v e l  s 2 .8 0 7
t  n e e d e d  f o r s i g n i f i c a n c e a t  55 l e v e l  s 2 * 06 9
#  T he  M i n n e s o t a  M u l t l p h a s i c  P e r s o n a l i t y  I n v e n t o r y  by
P .  H a th a w a y  a n d  J .  C. M c K in le y
7 4
SIGNIFICANCE OF DIFFERENCE BBT KEEN MEANS OF ABSENT EH AND 
NON-ABSENTFE GROUPS ON THE INTER ST (MASCULINITY-FEM1NINITY) 
SCALE AS MEASUR'D BY THE MINNESOTA MULTIPflASIC PERSONALITY 
INVENTORY*, INCLUDING GROUP DISTRIBUTION SCOPES, GROUP MEANS 
AND T VALUE OBTAINED FOP THIS SCALE
A b s e n te e  H o n - A b s e n te e
G roup
S c o r e s
G roup
S c o r e s D D2
23 30 - 7 k 9
36 36 0 0
36 39 - 1 1
19 19 0 0
18 20 - 2 il
22 19 3 9
23 I k 9 81
31 19 12 I k k
16 17 1 1
31 - k 16
27 18 9 81
17 13 k 16
20 25 - 5 25
2 ? 28 - 3 9
19 19 0 0
3 ? 3 ^ 3 9
20 2S - k 16
35 38 - 3 9
31 23 8 6 k
27 22 5 25
21 26 ~5 25
k o 36 16
36 32 J 16
21 26 25
6 3 5 612 23 6 i | l
N * 2 k
Mean o f  A b s e n t e e  G roup  * 26 * 1 ^ 8
Mean o f  Non—A b s e n t e e  G roup  * 25* 5 0 0  
t  * .8 1 1
t  n e e d e d  f o r  s i g n i f i c a n c e  a t  l e v e l  * 2 .8 0 7
t  n e e d e d  f o r  s i g n i f i c a n c e  a t  5^ l e v e l  s  2 .0 6 9
* The  M i n n e s o t a  M u l t l p h a s i c  P e r s o n a l i t y  I n v e n t o r y  by
S .  R. H a th aw a y  a n d  J .  C# M c K in le y
SIGNIFICANCE OF DIFFERENCE BETWEEN MEANS OF ABSENTEE AND 
NON-ABSENTEE 0 ROOFS ON THE PARANOIA SCALE AS MEASURED BY 
THE MINNESOTA MULTIPHASIC PERSONALITY INVENTORY*, INCLUD­
ING GROUP DISTRIBUTION SCOFFS, GROUP MEANS AND T VALUE 0! 
TAINFD F 0 P THIS SCALE
A b s e n te e N o n -A b s e n te e
G rou p G roup oS c o r e s S c o r e s D I T
8 9 - 1 l
8 9 - 1 i
7 8 - 1 i
10 9 1 l
i+ 6 - 2 *4-
6 11 2 5
7 7 o 0
12 10 2 k
7 7 0 0
10 11 - 1 1
11 6 5 25
7 10 - 3 3
10 10 0 0
9 8 1 1
5 10 - 5 2P
k 6 - 2 k
11 9 2 k
11 8 3 9
12 9 3 9
12 7 5 25
12 8 h 16
15 8 7 *4-9
9 9 0 0
__ 9 __ 7 2 *4;
216 202 ll* 212
N * 21*
Mean o f  A b s e n te e G roup  35 9 .0 0 0
Mean o f  N on- A b s e n te e  G roup  * 8 # k l7
t  » . 9 6
t  n e e d e d  f o r s i g n i f i c a n c e  a t  1# l e v e l  - 2 .6 0 7
t  n e e d e d  f o r s i g n i f i c a n c e  a t  l e v e l  ® 2 .0 6 9
*  T he  M in n e s o ta  M u l t i p h a s i c  P e r s o n a l i t y I n v e n t o r y
S .  P . H a th aw a y a n d  J .  C. M cK in e ly
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S ia H I .F IGANCE OF DIFFERENCE BETVfEEN MEANS OF ABSENTEE AND 
NON-ABSENTEE GROUPS ON THE PSYCHASTHENIA SCALE AS MEASURED 
BY THE MINNESOTA MULTIPHASIC PERSONALITY INVENTORY#, IB CLIJD= 
IN C t GROUP DISTRIBUTION SCORES, GROUP MEANS AND T VALUE OB­
TAINED FOR THIS SCALE
A b s e n t e e
G roup
S c o r e s
N o n -A b s e n te e  
G ro u p  
S c o r e s D D2
27 29 2 >
20 29 - 9 81
1623 27 ~ k
27 23 k 16
23 2? - k 16
20 26 - 6 36
21 22 - 1 1
27 27 0 0
23 20 3 0
29 2 k 9 29
3 ? 23 12 Hjlj.
23 2 k - 1 1
21 29 -1*. 16
23 29 - 2 k
17 26 - 9 81
21 16 9 29
26 29 i i
26 23 3 9
27 29 2 k
2 k 22 2 k
26 29 1 1
22 27 - 5 29
2 5 26 -1 1
22 29 ~3 9
578 98? - 9 929
N = 2 k
Mean o f  A b s e n t e e  G roup  * 21j.*083
Mean o f  N o n - A b s e n te e  G roup  * 2li.lj.98 
t  5 . 361|,
t  n e e d e d  f o r  s i g n i f i c a n c e  a t  l e v e l  -  2 * 8 0 ?  
t  n e e d e d  f o r  s i g n i f i o a n c e  a t  9^ l e v e l  * 2*069
»  The  M i n n e s o t a  M u l t X p h a s i c  P e r s o n a l i t y  I n v e n t o r y  by
S .  R* H a th a w a y  a n d  J* C* M c K in ley
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SIGN I  P I  C A HOE OP DIFFERENCE BETWEEN MEANS OF ABSENTEE AND 
NON-ABSENTEE OFOTIFS ON THE SCHIZOPHRENIA SCALE AS MEASURED 
BY THE MINNESOTA MULTIPHASIC PERSONALITY INVENTOFY#, INCLUD­
ING GROUP DISTRIBUTION SCORES, GROUP MEANS AND T VALUE OB­
TAINED POP THIS SCALE
A b s e n t e e
G roup'if    ■*—S c o r e s
N on -  A b s en  t  e e
G roup
S c o r e s D If
26 21l 2 4
21 28 49
22 22 0 0
2 4 22 2 4
18 23 25
21 27 - 6 36
21 18 3 9
2 ? 27 - 2 424 20 4 16
29 2k 5 25
29 23 6 36
21 2k - 3 9
2k 2k 0 0
22 2 4 - 2 4
8 24 - 1 6 2 L6
20 17 3 9
2 *? 28 - 3 9
27 25 2 4
25 17 8 6 4
22 18 4 16
26 25 l 1
20 26 - 6 36
2 k 26 - 2 4
23 23 ___0 ___0
547 559 - 1 2 620
N »  2k
Moan o f  A b s e n t e e  G roup  * 22* 7 9 2
Mean o f  N o n - A b s e n te e  G ro u p  * 23* 2 9 2
t = *474
t  n e e d e d  f o r  s i g n i f i c a n c e  a t  15" l e v e l  
t  n e e d e d  f o r  s i g n i f i c a n c e  a t  55 l e v e l
2 * 8 0 ?
2 * 0 6 9
f t  The M in n e so ta  M u l t ip h a s i c  P e r s o n a l i t y  I n v e n t o r y  by
S .  P* Hathaway and J .  C* M cK in ley
SIGNIFICANCE: OF DIFFERENCE BETWEEN KEANS OF ABSENTEE AND 
NON-ABSENTEE GROUPS ON THE HYP OMAN IA SCALE AS ME/' SUE ED BY 
THE MINNESOTA MULTIPRASIC PERSONALITY INVENTORY#, INCLTJD- 
ING GROUP DISTRIBUTION SCORES, GROUP MEANS AND T VALUE OB­
TAINED FOR T H I S  SCALE
A b se n te e  N o n -A b sen tee
roup Group 2c o r e s S c o r e s JD D
15 17 - 2 k
I k 19 - 5 25
18 18 0 0
20 20 0 0
13 19 - 6 36
20 17 3 9
19 22 • 3 9
20 20 0 0
20 15 5 25
17 15 2 k
19 19 0 0
25 23 2 k
21 1 < 6 36
22 16 6 36
17 15 2 k
19 15 k 16
19 15 k 16
21 10 11 121
20 20 0 0
18 23 - 5 25
26 27 - 1 1
20 15 5 2 5
19 15 k 16
20 19 JL 1
1^62 k 2 9 33 k i 3
N » 2 k
M e a n  o f  A b s e n t e e  G roup  * 19 *25 0
M e a n  o f  N o n -A b s e n te e  Group 55 1 7 * 8 7 5
t  « ’ 1 .6 8 5
t  n e e d e d  f o r  s i g n i f i c a n c e  a t  1*5 l e v e l  -  2 .8 0 7
t  n e e d e d  f o r  s i g n i f i c a n c e  a t  tf?f l e v e l  = 2 .0 6 9
#  The M in n e so ta  M u l t ip h a s l e  P e r s o n a l i t y  I n v e n t o r y  by
S .  R. Hathaway and J .  C. M cK in ley
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